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INSTRUCTOR BEATS TO 
DIFFERENT DRUMMER 
Cal State San Marcos professor Dr. Donald 
Funes sees more in music than just notes 
and traditional composers. His style of 
showing students how to appreciate music 
expands on the university's goal of global 
awareness. 

NEWS/PAGE 4 

INCREASE LIBRARY HOURS 
Pioneer columnist David Hammond pleads 
with students to increase the Library's 
weekend hours. More hours are needed to 
fulfill the college's writing requirements. 

OPINION/PAGE 7 

EXPLORING COMEDY 
Pioneer has explored several unusual topics 
in past issues; this edition is no exception! 
Join our staff as Pioneer enters the unusual 
realm of comedy with a review of North 
County's own Comedy Nite and a feature 
on a unique entertainer. 

EXPLORE/PAGE 8 

THRILL SEEKERS 
Travel to the stage of the Impnov and expe-
rience what it's like to do stand-up comedy. 
Editor Larry Boisjolie shares his personal 
adventure in the world of comedy. 
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LITERARY JOURNAL PLANS 
POETRY READING BENEFIT 
To help raise funds for the upcoming liter-
ary journal, six professional poets will read 
original works for the public. 
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'SLEEPING' A SNOOZER 
Film critic Wendy Williams looks at Julia 
Roberts' latest blockbuster 'Sleeping with 
the Enemy.' Despite huge public appeal, 
the film lacks the thrills and chills of a 
bonafide hit. 
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Candidates vie for full-time slots 
KATHY SULLIVAN / P I O N E E R 

With 1,300-plus candidate applications for 
just over 30 new tenure positions, 
administration,faculty and students at Cal State 
San Marcos have their work cut out for them. 

"Speed is essential because you don't want 
to loose the pool (of talent)," said Professor of 
History, Dr. Joan Gundersen. She stressed 
that letters of appointment need to be sent as 
soon as possible because CSUSM wants to get 
the top candidates, rather than those in the 
middle of the pack. 

Approximately 90 candidates have made 
the initial cut and are now being flown in to 
meet with faculty, staff and students. The 
second round began two weeks ago and will 
continue for the next two months. 

Prospective faculty are invited to talk for 30 
to 40 minutes on their doctoral dissertations or 
on current researches. A short Q&A session 
follows to allow students and faculty to ask 
questions. 

i "Studentopiniort matters," saidGundersen. j 
She is involved with the search committee for 
two additions to the history department. Her 
department is asking students to fill out an 
evaluation form. The students responses are 
added to the candidate's file and are taken into 
consideration in their evaluation for employ-
ment 

Along with their presentation, every candi-
date has a full day of interviews and meetings 
awaiting them. Each aspirant will meet indi-
vidually with President Bill Stacy, Vice-Presi-
dent Richard Rush, Director of Affirmative 
Action Lionel Maldonado, Library Director 
Marion Reid, and prospective department 
deans. 

They will also have several formal and 
informal chats with interested faculty and staff. 
A tour of the site, lunch and a possible dinner 
with the members of the search committee fill 
out their day. 

The addition of over 30 full-time faculty 
will more than double CSUSM's faculty. With 
a 300% increase in student enrollment ex-
pected next semester the doubling of the fac-
ulty is essential to maintain stride with the 
growing student population. 

Each of the colleges are conducting sepa-
rate searches with very different criterion. 

The College of Education is adding five or 
possibly six new teachers to their staff, more 
than doubling their present full-time faculty. 
Since the application deadline closed January 
31, interviews will continue into April. 

S ince the education department is looking 
for candidates which can fill more than one 
shoe, a prospective applicant should have 
expertise in more than one field. Areas of 
prime importance art: Bilingual Education, 

Positions available 
BUSINESS English: 
SUBJECT NO. SPECIFIC 
Management : 

Finance: 
Accounting: 

Marketing: 
Current Staff: 
TOTAL: 

1 General 
Management 

1 Management 
Information 

2 General Finance 
1 Cost 
1 Tax 
1 General 

General 

Chemistry: 

2 
5 

14 

ARTS & SCIENCES 
Math: 

Psychology: 
Political Science: 
Biology: 
.Sociology: 

History: 

Fine Arts: 

Foreign Language: 

1 Numerical 
or Analytical 
Cognitive 

1 American 
1 Cell 
1 Griminologyor 

> Health & Aging 
2 African 

or Amer. Indian 
2 Ethnomusicology 

& Visual Arts 
1 Spanish 

2 Literature & 
Composition 

1 Analytical 
or Physical 

Computer Science: 1 General 
Economy: 1 General 
Ethnic Studies: 1 General 
Current Staff: 18 
TOTAL: 35 

EDUCATION 
Education: 5 

... to cover these subject: 
• Bilingual Education 
• Multicultural Education 
• Learning & Instruction 
• Computers and Technology 
• Students with Special Need 
• Literary/Reading Education 
• Mathematics Education 
• Science Education 
Current Staff: ' 4 
TOTAL: 9 

New Teachers: 31 
Current Staff: 27 
TOTAL: 58 

Multicultural Education, Learning & In-
struction, Computers & Technology in Edu-
cation, Special Learning Needs, Literacy/ 
Reading Education, Mathematics Educa-
tion and Science Education. 

"The bilingual [Spanish/English] edu-
cator will come aboard this fall to prepare 
the program to begin Fall of 1992/* ex-
plained Joyce Byas, faculty support for the 
College of Education. 

The College of Business Administra-
tion, which has received more than 500 
applicants, is looking to fill 9 full-time 
positions. These new instructors will ex-
pand the full-time faculty from five to four-
teen. The department is interviewing candi-
dates for all aspects of business: account-
ing, finance, marketing, management and 
management information. 

With over 800 applications received for 
just two English departmentopeningsalone, 
the College of Arts and Science is inter-
viewing the most new candidates. With a 
total of 18 openings, it creates a tremen-
dous amount of work for the search com-
mittee and its support groups. See the dia-
gram forabreakdownof the Collegeof Arts 
and Science's desired new faculty. 

In all of the Schools the elimination 

process begins with the search committee. After 
culling the vast number of applications down 
to a workable number, casual telephone inter-
views as well as personal interviews during 
academic conventions, also known in the trade 
as 'slave markets,' are employed to further 
narrow down the field. The final three or four 
candidates are then flown to the campus. 

After the search is closed and the inter-
views are over the search committee sends 
theirrecommendation to their dean. Ifthedean 
agrees with the committee he sends his recom-
mendations to Rush and Stacy. If they agree 
with the dean, they send the candidate a letter 
for an appointment. 

With these days of budget cuts and de-
creased allocations the funding for these new 
positions were of a concern. 

"The state allocates a designated amount of 
money per faculty line authorized," answered 
Dr. Hinton, Dean of Business Administration. 
The allocations for the 31 new positions are put 
into a pool and from that pool the types of 
professorships affordable are determined. 

Hinton went on to describe that a search 
allocation from the state is pooled within 
CSUSM. Emanating from this pool comes the 
money to advertise and the money to bring in 
qualified educators for interviews. 


