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Faculty protest decisions of CSU Board of Trustees 
BY CHRISTINE VAUGHAN 
Pride Staff Writer 

Two hundred California Fac-
ulty Association members and 
allies voiced their frustrations 
and disapproval of the CSU Board 
of Trustees, demanding that the 
trustees rethink their priorities 
and focus on the true needs of the 
universities. 

In response to the Board of 
Trustees decision to increase stu-
dent tuition by 15 percent while 
simultaneously granting pay-
raises for executive administra-
tors, the CFA protested in front 
of the Chancellor's Office in 
Long Beach and "collectively" 
addressed the board during a 

scheduled Board of Trustees 
meeting, on Wednesday, Feb. 2. 

"We are working hard against 
the opposition," stated John 
Halcon, professor in the College 
of Education at CSU San Marcos, 
about the CFA's position, "and we 
are working even harder to join 
more in our campaign." 

Ten diverse keynote speakers, 
including faculty, CFA admin-
istrators and two student repre-
sentatives, voiced the unilateral 
disappointment in the Board of 
Trustees' actions in neglecting 
the heart and soul of the CSU: the 
faculty and students. Collectively, 
speakers highlighted the depth of 
problems in the system, focus-
ing on inadequate funding, heavy 

workloads, increased classroom 
ratios, erosion of salary com-
pensation, resource constraints, 
the inability for faculty to afford 
California's cost-of-living and the 
demand that the CSU Board get 
their priorities straight. 

Full-time faculty members 
receive 25 percent less in wages 
than comparable California insti-
tutions, making it difficult to 
retain and recruit department 
faculty. Concerns were raised 
addressing how many faculty 
members can no longer afford 
middle-class standards of living, 
making it nearly impossible to 
own a home. 

"We didn't get in this profession 

See PROTEST, page 2 Photo by Christine Vaughan / The Pride 

President Haynes outlines the progress of CSUSM's legacy In annual community report 
BY CHRISTINE 
VAUGHAN 
AND 
NATASHA 
HECKENDORN 
Pride Staff Writer 

President Karen 
Haynes welcomed 
community part-
ners and alumni to 
her second annual 

Photo by Christine Vaughan I The Pride Community Report 
Marc DeGuzman (left), Karen Haynes (center), on Thursday, Feb. 
and Charles Guthrie Jr (right). 3, highlighting the 

university's achieve-

ments, regional involve-
ment and the future 
agenda of the campus. 

Following a light 
breakfast, over 150 
attendees, includ-
ing Oceanside Mayor, 
Jim Woods, listened 
as President Haynes 
described the prog-
ress of the campus and 
demonstrated how Cal 
State San Marcos is 
now focusing on a new 
slogan of "Building 
Our Legacy." 

Executive Director 
of the Alumni Associa-
tion, Charles Guthrie 
Jr. and ASI President, 
Marc DeGuzman, pro-
vided introductory 
speeches informing 
attendees about how 
the campus has been 
expanding commu-
nity involvement and 
opportunities for stu-
dents, including the 
prestigious honor of 
hosting a debate for the 
50th Congressional Dis-

trict special election on 
March 23. 

"We have moved 
from a new campus to 
a young campus. And 
one of the best aspects 
of belonging to a young 
campus," said DeGuz-
man, "is the ability to 
leave a legacy." 

DeGuzman shared 
how with diligence and 
three years of plan-
ning, the University 
Hour will be instated in 
Fall 2006. The U-Hour 

will be an academic 
free period offering 
students the opportu-
nity to attend campus 
events, club meetings 
or arrange study group 
sessions, explained 
DeGuzman. In addi-
tion to efforts to imple-
ment the U-Hour, ASI 
has worked to estab-
lish community part-
nerships and has been 
dedicated to serving 
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Police 
Report 
Vehicle vandalized 
in dirt parking lot 

BY ANTOINETTE JOHNSON 
Pride Staff Writer 

A student's vehicle was bur-
glarized on Tuesday, Feb. 1. 
The vandalism occurred at 
approximately 10:50 a.m. in 
Parking Lot X and resulted 
in the theft of a 12 inch sub-
woofer. 

The two intruders who stole 
the subwoofer were spotted 
looking into parked cars by a 
student in Parking Lot XYZ. 
The student observed two 
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Are the newspapers really free? 
BY KARIN REYES 
Pride Staff Writer 

Last semester, ASI ran a pilot 
program to provide the New York 
Times and North County Times 
free of charge on campus. The 
placards on the newspaper stands 
may read "courtesy of ASI", but 
the reality is that all students are 
paying for those papers. 

Students walk by the newspa-
per stands on a daily basis and 
give little thought to them, how 
they got there and who pays for 
them. For a short time, the stands 
were empty. Now with the semes-
ter in full swing, the newspapers 
are back. Which begs the ques-
tion: who is 'really' funding this 
program? 

Initially, "ASI did pay for the 
papers to be on campus," said 
ASI President, Marc DeGuzman. 
ASI had allocated $7,000 for both 

the New York and North County 
Times. ASI spent less than the 
$7,000 budgeted for the pro-
gram because the campus is only 
charged for the amount of papers 
taken from the stands. 

This semester, ASI solicited 
funding from the University. 
"Last spring the department of 
Academic Programs was gener-
ous enough to continue the paper 
after the pilot period through the 
rest of the semester," said DeGuz-
man. The department donated 
$2400 to the readership program, 
but it was not enough to cover 
both newspapers for the entire 
semester. The North County 
Times was able to use funds 
available through their education 
outreach program to cover the 
remaining cost. 

Though the program is being 
funded by a different department 
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on campus, student tuition fees 
and student funding are still 
essential to make this program 
happen. 

"I do believe this is a facet to 
keep students aware of current 
issues if they so choose to do 
so," noted DeGuzman. 

The majority of students 
polled on campus agreed that it 
is good to keep up with current 
events, but most did not use the 
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Faculty and 
Administration 
discuss labor 
grievances 
BY PATRICK B. LONG 
Pride Staff Writer 

The local chapter of the 
California Faculty Associa-
tion (CFA) met with the Cal 
State San Marcos Administra-
tion on Friday Feb. 3, 2006, 
in an informal meeting to 
resolve an ongoing concern 
over Weighted Teaching Units 
(WTU). 

The meeting held in Arts 
Building 240, was mediated 
by Mary Elizabeth Stivers, 
of Cal State San Marcos, and 
discussed a contract griev-
ance form signed by 66 faculty 
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POLICE, from page 1 
male suspects behaving suspi-
ciously and proceeded to alert 
campus security after the sus-
pects forcefully entered a stu-
dent's Ford Ranger by smash-
ing the passenger side window 
using an unknown blunt 
object. The suspects took the 
subwoofer from the extended 
portion of the Ranger's cab 
and proceeded northbound on 
Twin Oaks Valley Road in a 
black Chevrolet S10 Pickup. 

The University Police 
Department is currently inves-
tigating this matter with a 
confirmed description of one 
suspect and details about the 
vehicle both suspects escaped 
in. Lieutenant Douglas Miller 
of the CSUSM Police Depart-
ment provided some tips to 
help students avoid becom-
ing victims of vehicle theft 
or burglary. "If at all pos-
sible never replace a factory 
installed stereo," said Miller, 
who explained that although 
stereo equipment tracking 
has advanced in recent years, 
the theft of a stereo results in 
excessive interior and exterior 
car damage. Secondly, Miller 
advised, "Do not leave valu-
ables in plain sight inside your 
vehicle." This tip seems the 
most basic of all, but Lieutenant 
Miller explained that students 
should rethink what is consid-
ered valuable. For students, 
valuables can include not only 
iPods, stereos or laptop com-
puters, but also textbooks and 
course materials. "A science 
textbook bought for $150.00 
can be sold back to the book-
store for almost half the initial 
price, making books a popular 
item to steal," said Miller. 

University Police have 
asked that students with any 
information regarding this or 
other vehicle burglaries con-
tact them at (760) 750-4567 or 
through their anonymous tip 
line at (760) 750-TIPS. 

Help Make Dreams 
C o m e True and 

Earn $5,000 and Up 

Conceptions 
visit our Wetjflte at www.axtraconceptlons.cofn or 

„J^ j^feikff»» 837 for more details 

Coffee Hour offers more then 'e cup of Joe' 
BY LORA PAINTER 
Pride Staff Writer 

Global Connections, formerly 
the International Club, prepares 
to host the annual Coffee Hour, 
providing students an opportu-
nity to mingle with students from 
other cultures, enjoy free coffee 
and become acquainted with the 
services available through the 
Global Affairs department. 

During the Coffee Hour, stu-
dents can sip free coffee or lem-
onade and enjoy some delicious 
international snacks. Many edu-
cational and social activities are 
planned to take place, includ-
ing international performances, 
presentations about different 
countries, and panel discussions 
about the study abroad program 
and women's issues. Not only 
will these activities inform stu-
dents about other cultures, but 
most importantly, students will 
have the opportunity to build 
friendships with international 
students studying at Cal State 
San Marcos. 

Global Affairs Advisor, Jan 
Stockey, anticipates having 40 
to 60 students attend the event, 

in addition to several campus 
faculty and staff members. 
Coffee Hour is a casual setting 
where all students are welcome. 
Many international students will 
attend, representing countries 
such as Sweden, Japan, Korea , 
China Thailand and Uzbekistan. 
Exchange students and American 
Language and Culture Institute 
students will also join in the fes-
tivities. 

Global Connections is an orga-
nization on campus that wel-
comes and encourages all stu-
dents to expand their world views 
and meet students from other 
countries. Formally known as the 
International Club, Global Con-
nections was renamed to let the 
CSUSM community know that all 
students, both international and 
local, are welcome to expand their 
knowledge about other cultures. 

"Our goal is to encourage 
the campus to think globally, 
to encourage students to study 
other cultures and to go abroad 
to study," says Sachi Shiraki, 
vice president of Global Connec-
tions and CSUSM student from 

Japan. 
Besides Coffee Hour, Global 

Connections also holds weekly 
meetings every Thursday at 
1:30 p.m. in The Dome. Signs 
directing students to Global 
Connections will be posted on 
the tables. During the meetings, 
students plan both on-campus 
and off-campus activities such 
as the International Fair, movie 
nights and multicultural pot-
lucks. 

According to the Global 
Affairs department, as col-
lege students, it is important 
to understand the significance 
of being involved in the global 
community, and with the help 
of organizations like Global 
Connections, there are many 
intercultural learning oppor-
tunities available on campus. 
CSUSM alone has approxi-
mately 120 international stu-
dents representing 35-40 coun-
tries, including France, New 
Zealand, Philippines, Ethiopia 
and El Salvador. 

For more information, visit 
http://www.csusm.edu/interna-
tional-club. 

PROTEST, from page 1 

to get rich," stated junior faculty 
member of Sacramento State, "but 
we didn't get in this profession to 
become poor either." 

In addition to faculty concerns, 
student supporters of the CFA 
explained how the Board of Trust-
ees' decisions go beyond impact-
ing professors. 

"We're tired of paying more and 
getting less. We're going to fight 
for ourselves," announced Rich-
ard Navarette, CFA student intern 
at CSU Los Angeles. "We're 
going to take back our education. 
And in case you're wondering, we 
are fired up!" 

"As trustees, you are expected 
to look out for the students' inter-
ests, and I encourage you to start 
doing so!" added Jon Luskin, CFA 
student intern at CSU Northridge. 

With the support of students, 
the CSU Employee Union, CFA 
administrators and allied unions, 
the CFA made a powerful pres-
ence with strong force. 

"We support their position," 
said ally Andy Doyle, member of 
the Alliance for a Better Califor-
nia. "We know there is more you 
can do. We all need you to step 
up to the plate. We challenge you 
to come out of the back room and 
speak openly. The future of the 
CSU is at stake." 

Lt. Governor Cruz Bustamante, 
present at the Board of Trustees 
meeting, applauded the speakers 
on their professionalism and pas-

sion to improve the CSU system. 
"The magic of education is in the 
classroom," Bustamante agreed. 
"And we need to continue to 
invest in that, rather than outside 
of the classroom. A 25 percent 
salary disparity is not accept-
able." Bustamante assured both 
the CFA and the Board of Trust-
ees that the demonstration and 
presentation of Wednesday's 
protest would not go unnoticed 
in Sacramento. 

Photo by Christine Vaughan / The Pride 

mailto:pride@csusm.edu
mailto:pride@csosm.edu
http://www.axtraconceptlons.cofn
http://www.csusm.edu/interna-


THE PRIDE Tuesday, February 7t 2006 

In the Executive's Chair with SDG&E 
BY MICHELLE HEROLD 
Pride Staff Writer 

Edwin A. Guiles, chairman 
and CEO of San Diego Gas and 
Electric, climbed in the 'Execu-
tive's Chair' on Wednesday, Feb. 
1, to share his knowledge, lead-
ership and approach to business 
strategies. 

Sponsored by CLIMB, the 
Center for Leadership Innova-
tion and Management Build-
ing, and directed by Professor 
Nichols and Dr. Pillai, the focus 
of thè program is to expose stu-
dents to influential leaders in the 
community and demonstrate the 
differences in business tactics 
and philosophies. 

While in the Executive's Chair, 
Guiles stressed his simple, yet 
sincere management style. 
SDG&E is a San Diegan multi-
billion dollar Fortune 500 com-
pany, serving all of San Diego 
County and some regions in 
Orange County as well, making 
it the largest gas company in the 
country. Guiles started first as 
an engineer 34 years ago, work-
ing up through the ranks to man-
agement and beyond. 

Guiles explained how the 
CEO sets the tone for the whole 
company, which is why Guiles 
makes it a priority to treat all 
employees with mutual respect 
and dignity, allowing free col-
laboration and communication 

needed to solve problems. "The 
single most important thing" a 
manger can do, he said, was to 
"pick people you can trust and 
then delegate." In this way, com-
panies are able to accomplish 16 
hours worth of work in eight to 
ten hours a day. 

A CEO must be able to com-
municate to groups of people, he 
said, broaden their education as 
much as possible, develop a pas-
sion for what they do, and test it 
when possible. He urges students 
to be optimistic in the future and 
their role in it, and to be able to 
back up and take another for-
ward direction, if they fall into 
a rut. 

The largest operating chal-

lenge Guiles has encountered 
has been the challenge to build 
the infrastructure to distribute 
energy for the future and find-
ing the capital to do it without 
raising energy rates. If the dis-
tribution infrastructure is not 
built, then all of the new energy 
sources currently in the plan-
ning stages, like solar energy, 
wind energy, liquefied natural 
gas imported from other states 
and our nearby neighbors, will 
not be transportable. New lines 
of transport must be built, he 
says, or he foresees availability 
problems around 2008-2009. 

Not all of Guiles' emphasis 
was on his profession, however. 
He also stressed that people 

must stay in balance or pay the 
price. He encourages employees 
to give back to their commu-
nity by volunteering their time 
and money. He also believes in 
investing in the employee, even 
offering scholarships for further 
education, as well as specific 
training. 

Guiles wants SDG&E to be a 
place where people are assured 
of a good job, where hard work 
is appreciated and rewarded, 
where how things get done is as 
important as good results. 

Yet, most importantly, Guiles 
strives to create a company 
where employees are able to, 
"have fun, make money, and be 
proud of what they do." 

Worry-free love: The Love Shack Expo plans to heat things up 
BY ANTOINETTE JOHNSON 
Pride Staff Writer 

The second annual Love 
Shack Expo will be held Tues-
day, Feb. 14, at Kellogg Library 
Plaza from 10 a.m. to 1 p.m. The 
event is sponsored by Student 
Health and Counseling Services 
in accordance with Peer Educa-
tors and Support organization 
(PEAS), and ASL The aim of 
this event is to educate students 

on the importance of safe sex 
and healthy relationships. 

The Love Shack Expo takes 
place on an important day for 
love and relationships: Valen-
tine's Day, also deemed National 
Condom Day, a tradition that 
started on the UC Berkley 
campus 25 years ago. In sup-
port of this day, sexual health 
organizations such as Planned 
Parenthood, North County 
Health Services, Passion Par-

ties, The Crisis Center and SHS 
will be providing educational 
pamphlets, facilitating games 
and handing out free condoms 
to promote sexual safety and 
responsibility. Students can also 
purchase condom roses or kiss 
roses and receive a free Valen-
tine's Day card. 

"If students are engaging in 
sexual activity, we want to pro-
vide them with information to 
empower them to make respon-

sible decisions regarding their 
health and the health of their 
future partners," mentioned 
Cathy Nguyen, Health Educator 
of Student Health and Counsel-
ing Services. Nguyen also com-
mented on the objectives of the 
Love Shack Expo as wanting to 
raise awareness in students about 
the risks of sexually transmitted 
diseases and methods to prevent 
infection. 

SHS has a staff of doctors, 

nurse practitioners and a pharma-
cist on hand for student needs at 
no cost. The office also provides 
free HIV testing, STD testing, 
birth control, free condom, and 
gynecological services. To make 
appointments to see a doctor or 
for free HIV/STD testing, or to 
learn more about the upcoming 
Love Shack Expo, contact Stu-
dent Health and Counseling Ser-
vices at (760) 750-4915 and by 
email at shcs@csusm.edu. 

REPORT, from page! 

the community through pro-
grams like Hurricane Katrina 
Relief Effort donations that col-
lectively totaled over $14,000 for 
the American Red Cross. 

But a legacy doesn't just 
happen, according to President 
Haynes. "It is built and defined by 
priorities that are established and 

lived in the actions of a person or 
an institution." 

President Haynes announced 
that the University's adminis-
tration will be focusing on two 
key priorities essential for the 
campus' success: academic excel-
lence and educational equity. She 
stressed the importance of guid-
ing students from application to 
the university through graduation 

by providing detailed roadmaps, 
extensive advising and facili-
tated graduation. "A student who 
does not succeed," said Haynes, 
reflecting on a mutual commu-
nity vision, "is not only our fail-
ure and loss, it is yours too." 

Commenting on the need for a 
diverse campus, President Haynes 
described educational equity as 
more than just a matter of racial 

representation. "It's about creat-
ing and protecting a fair and open 
campus environment which wel-
comes and supports the diversity 
of people and ideas." 

Recognizing that each element 
is vital for generating a strong 
legacy, President Haynes believes 
that the future of the campus 
depends on the students. 

"We believe that our most 

important legacy will be the stu-
dents themselves," said Haynes. 
"Our legacy of leadership man-
dates that we prepare our stu-
dents. We understand that our 
legacy is not something that is 
done, finished and handed down, 
but rather something vibrant and 
living, paying forward in each 
generation of students who come 
to our doors and then to yours." 
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members. 
Faculty members' hours are 

determined by the WTUs that 
are sent to the Chancellors' office 
in Long Beach. The WTUs are 
separated into two categories, D 
for direct time, including time in 
class and class related work, and 
I for indirect time spent working 
on tenure track requirements or 
committee issues. 

In 1994, an agreement was met 
to add one unit to each class for 
the extra work for the instructor 
based on the writing require-
ment. If an instructor teaches 
three classes of three units each, 
he or she would acquire 12 
WTUs. 

"It began when the found-
ing faculty devised the writing 

requirement. The idea of making 
each and every course one in 
which students could improve 
their writing skills was one of 
the ways CSUSM's curriculum 
would be special," according to 
a handout from the meeting. 

In 1996, however, it was dis-
covered that adjunct "received 
three D-WTUs for a three-unit 
course (and a full time load for 
an adjunct faculty member was 
defined as teaching five-course 
- 15 units)," stated the handout. 

Since the school was open for 
a lawsuit as a result of the dis-
parity, the reported WTUs began 
to reduce, making it appear as if 
the faculty did not have the same 
work load as their peers in the 
Cal State system. 

"We generate more hours than 
our peers," stated George Diehr, 

former CFA president and 
CoBA representative for Cal 
State San Marcos. 

"This is not policy, but actu-
ally guidelines," stated Robert 
Sheath, Cal State San Marcos 
provost, who went on to say 
"this is a pilot process; we are 
trying to work out the bugs," 
in response to questions about 
the reporting of WTUs. 

"We are here today to 
demand that the guidelines be 
revoked," said David Avalos, 
CFA faculty rights represen-
tative. 

Other concerns of the CFA 
panel and faculty members 
in the audience included 
class size and how the WTUs 
would affect the tenure track 
requirements. 

"I see this as accountability, 
we need to agree about mea-
surements," stated University 
President Karen Haynes. "It's 
about time this campus got 
beyond workload." 

The administration stated 
they will take the griev-
ance into consideration and 
respond to the CFA chapter at 
Cal State San Marcos. 

NEWSPAPER, from page 1 

service every day and would not 
mind spending 25 cents if they 
needed a newspaper for a par-
ticular class. 

Some students believe that 
there are better options besides 
using school funding or ASI 
funding to provide this program. 

interested in Grad School? 

Money for prospective 
grad students!! 

California Pre-Doctoral Program offers 
• fully-funded internships 
• $3K scholarship for symposiums, 

college visits, application/test fee 
waivers, and more 

• Faculty Sponsor required 
{raosi b* economical!} or cdacatwBslh dbadvsateged) 

¡ApplicationDae: March20,2006 
For information and applications; 

Lisa Bandong 
Cal State San Marcos Faculty Center 

Kellogg Library 2400 
(760)750-4019 

facctr@csusni,edlu 
www.csusm.edu/fc 

"Why not just use the newspaper 
stands with the coin slots? That 
way we could use the funds for 
something else," said Cal State 
San Marcos student, Gustavo 
Martinez. 

Another student, Ramon Gon-
zalez, added, "Why should all of 
us have to pay when we don't all 
use them?" 

Iiiterested in ob taming 
your PhD? j 

Money for doctoral students!! 
• The Chancellor's Doctoral 
Incentive/Forgivable Loan Program 
offers up to $30,000 in forgivable loans 
in a doctoral program 
• Every year worked in the CSU 
system, 20% of the loan is forgiven 
• Faculty Sponsor Required 

Application Due: February 27,2006 

For information and applications: 
LisaBandong 

Cal State San Marcos Faculty Center 
Kellogg Library 2400 

(760) 750-4019 
facctr@csusm.edu 
www.csusm.edu/fc 


