&* The Pride

http://www.csusm.edu/pride

California State University San Marcos

Vol VIII No. 7/ Tuesday, October 10, 2000

CSUSM Students Carry on the Tradition

A Look at the Eighth Annual

By: Steve Kerrin
Pride Staff Writer

On Saturday, October 7, the
Eighth Annual Tukwut Pow Wow
was held at CSUSM. Students
of the American-Indian Student
Alliance (AISA) planned the
event. According to AISA co-
chair and Navajo Indian, Karen
Giron, this is the first year that
students have had the opportu-
nity to plan the Pow Wow.

With the aid of a few advi-
sors, Giron, co-chair Michelle
Jacobs, and a student committee,
were able to put together an event
that met the standards of quality
as past Pow Wows.

“My main reason for doing
this is to raise awareness on
campus and to inspire Native-
American students to come, not
just to this college but to any col-
lege,” said Giron, “also, just so
they know there are other Native-
American students on campus
and that we can offer them a sup-
port system and guidance from
people of their own culture.”

The Pow Wow included
Native-American arts and crafts
booths and live performances in
the center arena. The artwork
and crafts, which were on display,
provided another view of Native
American culture. Traditional sil-
ver and turquoise jewelry, musi-
cal instruments, elaborate paint-
ings of nature and spirits, pot-
tery, and many other items were
on display and for sale. The

Tukwut Pow

'

Cody Wolf Sanders of Cherokee,
Apache, and Yaqui descent.

recurring theme in most Native-
American art is a respect and
appreciation for nature.

Each tribe has its own tradi-
tional songs and dances that are
considered sacred to the tribe
that adds to its unique identity.
However, there are also Intertribal
Dances, such as the Gourd Dance,
in which all tribes participate

Blood Loss at CSUSM:

Students Donate Over Fifty Pints

By: Steve Kerrin
Pride Staff Writer

“I would hope someone would
do it for me,” said Brandi Blue, a
Liberal Arts Major, as she stood
outside the American Red Cross
van after donating blood. This
seemed to be the general senti-
ment from those who choose to
donate blood. Over fifty pints
of blood were collected from
CSUSM on Tuesday, September
26 and Wednesday, September
27, 2000.

Each potential donor is pro-
vided with a screening question-
naire prior to donating. Those
who pass the initial screening are
then taken inside where further
tests are performed.

In order to pass the initial
screening, a potential donor must
not:

be under 17 years old

have an active viral infec-
tion

have viral diseases such as
viral hepatitis, HIV, etc.

be taking antiviral medica-
tion

be a drug user

have injected any drugs not
prescribed by a doctor

have gotten any tattoos or
body piercings within the last

12 months
have spent six months or
more in the UK from

1980-1996 (due to risk of
infection of the mad-cow dis-
ease)

be receiving chemotherapy
(which destroys blood cells
and will disqualify you per-
manently)

be under 110 pounds (the
total percentage of blood loss
will be too great)
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Wow

using a shared language.
“Though many, perhaps dozens,
of tribes were represented, all are
considered one”, stated Randy
Edmonds, Master of Ceremonies
for the Pow Wow.

According to Edmonds, a
Kiowa Indian, the event is about
“trying to tell society that we’re
still rich in our theology. Our
intent is to perpetuate our cul-
ture. We still dance our dances,
we still sing our songs, we still
pray. We want to make people
aware of these things and we do
that by putting on a Pow Wow.”

He stated that, ‘“unlike
European religions that have
changed greatly since the Western
discovery of the Americas,
Native-American theology has
not changed.”

Despite  this, he said,
“European religions and Native-
American religions have many
parallels. Native religions talk
about their environment and they,
like many Western religions, have
many things that are considered
sacred.”

In speaking of sacred things,
the Luisefio Indians had present-
ed the CSUSM students with a
“gift word,” the tukwut (“moun-
tain lion” in the Luisefio lan-
guage). In the early 1990s tukwut
became the unofficially adopted
mascot name for CSUSM.
However controversy began to
surround the tukwut name.
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By: Giovanni Ferrer
Pride Staff Writer

Friday, October 6, 2000, the
Inter-Club Committee held its
second meeting. This year’s .C.C.
goals are to improve club orga-
nizational skills and to increase
student participation in activities
held on campus.

The first half of the meeting
consisted of leadership training
for club presidents and treasur-
ers. The training covered differ-
ent topics and procedures, includ-
ing rules and regulations, and
insurance and liabilities.

The second half of the meet-
ing focused on the business aspect
of managing a club. Only half of
the total clubs on campus may
send two representatives to the
meetings. All of the clubs must
agree on a collaborative agenda
prior to the meeting, and the
representatives who attend the

Robert Diola was one of many who participated in the Grand Entry.

All Pow Wow photos by Cheryl Cline.

[.C.C. Hopes to Improve
Student Involvement

meeting vote on behalf of the
other remaining clubs that are
not in attendance.

There are currently thirty-
nine chartered clubs on campus.
This number is estimated to climb
to more than 60 by the Spring
of 2001. In addition, new club
regulations will include two col-
laborated club events held per
semester, club banking through
CSUSM’s Accounting Services,
and club management training.

Formerly known as the Inter-
Club Council, I.C.C. has restruc-
tured in an attempt to make cam-
pus club events run more effi-
ciently. In the past, some club
events weren’t organized proper-
ly. This led to some events being
over-funded with poor turnout
ratios, while other club events
were “undercut,” left in need of
additional funding.

Associated Students staff
member Brad Schmidt serves as

the newly positioned Club Service
Technician of I.C.C. In an inter-
view prior to the I.C.C. meeting,
Schmidt stated that the main
focus of I.C.C. is to “broaden
the appeal to student life on cam-
pus.” I.C.C. was developed as
a way to fund clubs. Schmidt
says that in the past, it seemed
as though some clubs were only
interested in getting money.

“We don’t fund clubs,” said
Schmidt, “we fund student life
and activities.”

Schmidt hopes to maximize
the student experience here at
CSU San Marcos. With the use
of research models of club ser-
vices from different CSU cam-
puses, CSUSM students’ sugges-
tions, and other methods, the
ILC.C. is hoping to offer more
on-campus activities for all stu-
dents, fraternities/sororities, and
campus clubs.
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Campus News

The Pride

Chancellor Reed Visits CSUSM

Jayne Braman
Pride Graduate Intern

During his two-day visit to
CSUSM, the head of the
California State University sys-
tem, Chancellor Charles Reed
commented, “we got the very
best budget that this system has
ever received with $337 million
in new money.” He then added,
“which means we can add more
faculty members, more compen-
sation, more technology, more
library books, and focus some on
work-force development.”

In an editorial meeting with
The Pride, Chancellor Reed dis-
cussed what this budget increase
means to the CSU system and
to CSUSM. Topping his list of
priorities is the issue of student
access to higher education.

The Chancellor commends
legislators for approving funds
for the Cal Grants program.
“Every once in a while some-
thing really big and good hap-
pens in Sacramento and it did
this year for students and that is
the increase in the Cal Grants
program. That is huge, it is going
from about $500 million to $1.2
billion by the year 2005,” states
Reed. This program is aimed
at helping high school graduates
through merit and financial-based
assistance.

Since the Cal Grants program
is aimed at recent high school

graduates, when asked what finan-
cial-assistance plans are being
made available to returning and
transfer students, Chancellor Reed
and CSUSM President Alexander
Gonzalez agreed, “that the eli-
gibility criteria stills needs to
be established through finan-
cial aid.”

Other areas that CSUSM
will benefit from with the
increased budgetinclude $9 mil-
lion already received this year
for the Collaborative Academic
Preparation Initiative (CAPI),
of which San Marcos is a
participating university, with
another $9 million being
requested for the next school
year. The CAPI program helps
to groom high school students
in English and Math in order
to have them better prepared
when they enroll in the univer-
sity.

The Chancellor has an inter-
est in a seamless system which
will unify all CSU campuses
under a common calendar. This
does not mean that all universities
will start and stop on the same
day; what this means, according
to Chancellor Reed, is that those
schools on a quarter-based system
will convert to a semester-based
system for ease of transferring
credits and for seamless opera-
tions as CSU campuses head into
year-round operations.

Regarding upcoming referen-

dum for the proposed field house/
student union. Chancellor Reed
said, “it has been my experience
that students don’t look at the
long-term advantages of those
kinds of things.” He believes that

CSU Chancellor Charles Reed
Photo courtesy of the CSU Web Site

students should consider whether
the decision, made now, will be
an investment in the thousands
of students that will come to this
campus after them, and whether
they can return to the campus
in ten years and be proud of
something that they helped to
build.

“Every time I come to this
campus I see new buildings and
that’s great,” commented the
Chancellor. With two academic
buildings currently under con-

Eighth Annual Tukwut Pow Wow
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For example, in the July 15,
1998 issue of the Union-Tribune,
reporter Logan Jenkins quoted,
“[President] Gonzalez said the

school nickname, the Tukwuts, }

may be dropped for something
with more ring than the Luisefio
word for mountain lion. ‘I don’t
even know how to spell it
Gonzalez confessed.” More arti-
cles and editorials in San Diego
newspapers questioned the adopt-
ed name and some made a play |
on words for the “gift word’,
upsetting many Luisefio Indians
and the American-Indian com-

munity.

CSUSM Public Services
Coordinator, Bonnie Biggs,
became concerned about the

official adoption of the tukwut
name for CSUSM mascot, and
she encouraged students to be
informed about the history of the
name. Biggs had also mentioned
to the CSUSM community the
possibility that some members
of the Indian community may
become upset over the official

Master of Ceremonies Randy
Edmonds. Photo by Cheryl Cline

gift. And nowhere is there a

formal, written recognition of
the gift, only the media dis-
solution of it and our unwilling-
ness to speak out on its behalf,”
according to a statement from

- the Pow Wow program.

The AISA Committee had

. also planned to bring in mem-
. bers of the Navajo Code Talkers.

@ The Code Talkers, according to

Arts and crafts at the Pow Wow.
Photo by Cheryl Cline.

adoption of the tukwut name.

In April of 1999 students
were able to choose an official
mascot name, but according to
the AISA Pow Wow program,
“a staff person in the office of
Public Affairs removed tukwut

from the student ballot,” upset-
ting many students and faculty.
“Cougar” became the officially
adopted mascot name.

AISA’s Pow Wow program
also cites a recent Union-Tribune
article referring to the tukwut/
cougar name, as “archaic ‘tuk-

wuts’” versus “prosaic  ‘cou-
gars’.”
“This recent article has

opened up wounds that were just
beginning to heal. It showed great
disrespect, once again, for the
history of the acquisition of this

Sam Tsosie of the AISA Student

' Committee, served in World War

IT and used their native language
to help the US defeat Japan in
the Pacific. Unfortunately, due
to a scheduling conflict within
the Navajo nation, they were
unable to attend.

Head Eagle Staff Jeffrey Jackson

struction, he then added, “we’ve

got to figure out how to equip the

buildings.” He did add, however,

that CSUSM s partially advan-

taged in being eligible for more

of the funds allotted for library
upgrades. The issue of the
library constitutes a “balanc-
ing act,” according to
Chancellor Reed, “between
print volumes needed and tech-
nology. Because of technol-
ogies, the library world is
changing so we need to figure
out how to best take advan-
tage of other libraries’ hold-
ings through the use of tech-
nology.”

On the issue of recent
grievances filed by CSUSM
faculty union members over
workload, Chancellor Reed
emphasized that, “I am the one

who told President Gonzalez that
this institution needs to move its
teaching load up to 12 units like
all the other CSU universities.”
He adds that “the governor and
legislators procreate the money
based upon the 12-unit teaching
load.”

When asked about compari-
son figures from other CSU uni-
versities that cite faculty work-
load below the mandated 12-unit
load, Chancellor Reed said, “in a
much older, more mature univer-
sity such as San Diego State, they
have gone out and gotten $100
million worth of outside, mostly

San Diego
Blood Bank
Comes to
Campus
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Once donors pass the initial
screening, a blood test is taken
to check for anemia. Donors may
be turned away if a blood test
shows they are anemic.

The collection usually takes
between eight to ten minutes.
Donors may feel fatigued for sev-
eral days following their dona-

federal, contracts and grants.” He
said that adjustments would be
made at this campus when con-
tracts and grants are received.

In the discussion of work-
load issues, the demands of meet-
ing the university’s 2,500-word
writing requirement is a point
of contention between faculty
and administration. According
to Chancellor Reed, maintaining
such a program is a campus-
based decision. He said, “if this
campus wants to have a distinc-
tion to be great, that’s a decision
they have to make here at this
institution.”

The Chancellor also feels
strongly that the current merit-
pay system for faculty should
stay in place. He feels that there
has been no proof of gender dis-
crimination. He claims, “every
university system that I know of
in America has a merit-pay sys-
tem for awarding performance,
and ’'m not going to change
that.”

In closing, Chancellor Reed
said, “It looks like we will request
a budget about the same size
we received this year, we’ll con-
tinue to ask for a six percent
compensation pool for all of our
employees, we’ll continue to ask
for some money for technology,
we’ll continue to emphasize work-
force development, teacher edu-
cation, and our partnerships with
public schools.”

tion. The body replaces the plas-
ma lost within 24 hours but it
may take several weeks to replace
the red blood cells.

According to the San Diego
Blood Bank, San Diego’s largest
supplier of blood, approximately
400 pints of blood are needed
daily to fulfill the need at area
hospitals.

Once collected, the blood is
screened for Hepatitis B and C,
HIV, HTLV, and syphilis. It is
then separated into three compo-
nents: red blood cells, plasma, and
platelets. Recipients of each of
these three products include acci-
dent victims, surgical patients,
and people who are being treated
with chemotherapy.

If you want to donate blood,
contact the American Red Cross
at (800) 448-3543.

Academic Bulletin

Attention CSUSM Students!

Apply Today!

Numerous scholarship opportunities are available
through the FINANCIAL AID & SCHOLARSHIP
OFFICE, located in Craven Hall, Room 4204.

Corr.1pletion of the 2000-01 General
Scholarship Application is all that is needed in
ord_er to be considered for the nine scholarships,
which offer awards ranging from $850 to $2000

each.

_Thg degdline for filing the General Scholarship
Appllcatlo_n Is October 12, 2000. In addition, check
out the Financial Aid and Scholarship Office bulletin

board_...other scholarships are posted and corre-
sponding applications are available. Apply Today!
e







