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Election 
'Signs' of 

Controversy 
Victor Mireles 
PRIDE STAFF WRITER 

Disputes have arisen between 
the two "slates" of candidates ranging 
from charges of preferential treatment 
by ASI to one side over another to alle-
gations of rules violations. A slate is a 
group of like-minded candidates who 
run together with similar positions and 
goals; they are not necessarily official. 
Anyone interested in recognizing who 
these slates represent need go no fur-
ther than spotting the clustering of 
signs on campus. 

The first dispute was over a mistake 
concerning the time signs could be 
posted to start the campaign. The Dean 
Manship slate posted signs on the quad 
and in front of Craven Hall before the 
Stacey Helton slate had a chance to 
do the same. The Helton slate claimed 
the Manship slate received special 
privileges, alleging that the slate was 
allowed to skip a mandatory meeting 
that was required of all participants in 
the election. 

In response to the dispute, ASI 

See SIGNS Pg. 2 
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Job Fair 2000 Successful 
Cynthia C. Woodward 
PRIDE STAFF WRITER 

Under a sparkling blue sky, 
Cal State San Marcos put on its 
shiny best on-Thursday, April 13, 
for the 1,000 community members 
and another estimated 1,000 stu-
dents that flooded Founders Plaza 
for the annual Job Fair. Sandra 
Punch, Director of Career and 
Assessment Center, remarked, "it 
was our most successful fair, 
ever." 

For those of us who are used 
to thfe quiet of the Plaza on a regu-
lar day, filled only with students' 
conversations as they head to class 
or stop for a latte at the coffee 
cart, the carnival atmosphere of 
the crowded Job Fair came as 
quite a shock. 

Shuttle service whisked visi-
tors up from Lot "O" to the Dome 

Plaza, where they were greeted 
by live jazz. Under the shade of 
several umbrella-covered tables, 
employers packed the plaza accor-
dion style to provide enough room 
for each company represented. 

The well-organized event 
pulled together many segments of 
the university to ensure its suc-
cess. "We couldn't have done it 
without the cooperation from the 
entire campus community," said 
Punch. 

Energized conversations 
buzzed around each table as stu-
dents and interested visitors inter-
acted with prospective employers. 
The walkways were difficult to 
navigate, but that seemed to con-
tribute to the generally upbeat 
atmosphere of the Job Fair. 

Students and visitors had 
a wide variety of businesses to 

choose from. Large companies, 
like Target, were present at the 
Fair, but so were smaller compa-
nies, like Modern Postcard. The 
postcard company, located on Far-
aday in Carlsbad, had several 
positions available, including one 
for a graphics designer, to accom-
modate the quickly growing com-
pany, according to the represen-
tatives. Like many of the busi-
nesses, Moder^Postcard provided 
a "favor" to attract visitors to its 
table. Instead of candy, the busi-
ness gave away colorful postcards. 

The open job market contrib-
uted to the success of the fair. For 
the first time in many years there 
are more jobs available than quali-
fied applicants to fill them, leaving 
many businesses in the position of 
actively seeking employees. This 
situation, while encouraging for 
summer job seekers and graduat-
ing seniors alike, can be compli-

cated for students. The Career and 
Assessment Center teaches stu-
dents how to find the right job. 
"They shouldn't just take the first 
job open to them," said Punch. 

In addition to the fair, 
the Career and Assessment Center 
offered free workshops through-
out the day, including one aimed 
to help prospective employees 
"dress for success," and another 
to help students draft an effective 
resume. All of the workshops 
were well attended, some to the 
point of overflowing. 

Perhaps the only folks unhappy 
with the success of Job Fair 2000 
were campus regulars Jed Smock 
and his family. At the height of 
the event, and unable to compete 
with the noise from the job fair, 
the confrontational reverend was 
observed sitting at his usual post, 
quietly sipping water. 

Health Services 
Fee Increase 
Health Services Fee Increase 
Sarah Smith 
PRIDE STAFF WRITER 

The CSUSM Student Health 
Services held an open forum in Uni-
versity Hall on Wednesday, April 12 
that no one attended The forum was 
then moved from the classroom to a 
table outside of the classroom in an 
attempt to attract students walking 
by. 

On April 25 and 26 students 
will have the option to vote yes or 
no on increasing the semester fee 
for Health Services from $20 to $35. 
Health Services hasn't increased the 
semester fee since the fee was estab-
lished in 1994. The average yearly 
fee for student health services in the 
CSU system is $108. 

Dr. Karen Nicholson, the 
Director ofHealth Services, believes 
that students did not attend the forum 
because they are not aware that these 
Health Services exist So instead'of 
conducting an open forum, Nichol-
son passed out free bottles of water 
and pens to any student who walked 
by. 

Reactions to the fee increase 
vary across campus. A student, who 
prefers not to be named, stated, "No 
way. It's just another fee. I never 
use Health Services." Elena Medina, 
another student, stated that she would 
support it as long as the increase was 
gradual and services would be pro-
vided with the increase. She stated, 
"Students are here away from home. 
They need these services. If the stu-
dents live at home, these services are 
much cheaper." 

CSUSM projects there will 
be 7,000 students attending the col-

lege in the fall of 2000. Nicholson 
believes that Health Services will not 
be able to provide adequate services 
for students if the semester fee isn't 
raised. 

If the increase is approved, more 
physicians, nurse practitioners and 
front desk staff will be hired. Health 
Services would also remain open on 
Fridays with longer pharmacy hours 
throughout the week. Longer hours 
and more availability for the schedul-
ing of appointments would be added 
so students wouldn't have to wait 
more than erne or two days to be seen. 

"It is essential to have more 
front counter staff so charts and 
patient information can be handled 
in a confidential manner," said Nich-
olson. The number of student charts 
has doubled sincel996. With more 
students enrolling at CSUSM, Health 
Services need the additional money 
to keep up with the increasing 
demand. 

If the increase is not approved 
there may be cuts in the current ser-
vices provided. For example, there 
are currently two Psychiatrists work-
ing at Health Services for a total of 
eight hours a month. If the increased 
fee isn't approved, this service may 
be eliminated. 

Currently Health Services can 
contract out for laboratory services 
for a lower fee, but "we may raise 
the prices for the lab services to 
cover costs if the fee increase istft 
approved," said Nicholson. There 
will be fewer available appointments, 
and a longer waiting period for 
those appointments, if Health Ser-
vices cannot hire more providers. 
Currently there are two doctors and 
one nurse practitioner on staff. 

ICC Fails to 
Reach Quorum 
(Again) 
Kathleen Hash 
PRIDE STAFF WRITER 

After not meeting quorum on 
Friday, April 14, attending mem-
bers discussed the growing need 
to punish the clubs that consis-
tently do not attend the required 
ICC meetings. Of the 52 clubs on 
campus, 27 must be represented 
for the ICC to conduct business. 
This is the second consecutive 
meeting at which the ICC has not 
met quorum. 

Robert's Rules of Order, the 
current guidelines by which the 
ICC conducts itself, requires that 
a majority of the members be pres-
ent in order for any voting to take 
place. Will the Inter-Club Council 
have to start eliminating clubs on 
campus that do not participate in 
ICC meetings? 

Though unable to vote on any 
funding, ICC members discussed 
other issues like creating a tough 
attendance policy. The ICC Atten-
dance Committee, formed at the 
last St. Patrick's Day meeting, pre-
sented a plan based on the familiar 
"three-strikes" concept to council 
members that would help regulate 
violators of the policy. The exact 
action taken with each absence, 
or strike, is as of yet unclear, but 
popular ideas include: a verbal and 
written notice first, a 30 day sus-
pension for the second unexcused 
absence, and the third time the 
club does not show up for a meet-
ing, they could have their club 
status revoked. Some felt the pos-
sibilities were extreme, but all 

agreed that action must be taken 
immediately. 

Some ICC members are fed up 
with their peers. Several clubs on 
campus will be unable to obtain 
their needed funding for events 
they have been planning, because 
the council has been unable to 
vote on anything for over a month. 
Other groups, like the Odyssey 
Club, are waiting for the council 
to reach quorum so they can be 
officially recognized as a club. 
They have been waiting for weeks 
and were visibly agitated at the 
realization that they would again 
be denied club status. 

Rita Reynolds and Reanna 
Wertz, who are both running for 
Executive vice-president of ASI, 
felt that clubs do not take ICC 
seriously enough. Wertz, president 
and co-founder of the Future Edu-
cators Club, sighted rapid growth 
in ICC as part of the problem. 
"The jump from 9 to 52 clubs 
has taken a dramatic toll on ICC. 
The policies are going to have to 
change." 

"I am disappointed with 
the presidents of the clubs who 
do not attend," said Penny Lanese, 
Anime Project Alliance. "If you 
don't care about your club,, you 
shouldn't have chartered it." 
Lanese went on to acknowledge ' 
those in regular attendance, "The 
ones who do go display praise-
worthy dedication." 

Reynolds and Wertz both * 
felt that some clubs see ICC as 
simply a place to go when they 
need money. Reynolds, president 
and co-founder of the Victorious 
Club, insisted that ICC is "not just 
for funding. It is a place for clubs 
to exchange ideas, to support each 
other." 

http://www.csusm.edu/pride/
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Teacher Fair a Success 
Cynthia C. Woodward 
PRIDE STAFF WRITER 

Like Thursday's Job Fair, the 
Teacher Job Fair, held at the San 
Marcos Community Center on Tues-
day, April 11, was a huge success. 

More than 400 candidates visited 
the crowded fair, which had represen-
tatives from approximately 60 schools 
in attendance. Prospective teachers 
had a wide range of districts to choose 
from/ Districts ranged from Burbank 
and Long Beach, both located in Los 
Angeles County, to local districts from 
Escondido and Oceanside, to smaller, 
private schools. San Diego Unified 
School District, serving 141,000 stu-
dents, had the longest line of candi-
dates at its table. 

It's a good time for teachers. 
According to Sandy Punch, from the 
Career and Assessment Center, "The 

labor market is more competitive now, 
and teacher candidates have more 
choices." Traditionally, districts do 
most of their hiring now through early 
fall, but this year many will be hiring 
year round to keep their positions 
filled. 

The fair attracted prospective 
teachers from all over, including those 
from competitor schools. The Career 
and Assessment Center wanted to pro-
vide access to the fair to all interested 
candidates, who might not otherwise 
have a chance to attend a teacher 
fair. The Center advertised widely 
through direct mail, national publica-
tions, and websites. Candidates out-
side the CSUSM Education depart-
ment were asked to pay a nominal 
fee for the opportunity to attend. Of 
course, most of the candidates came 
from the Cal State program. "Our 
candidates looked very good," said 
Punch. 

SIGNS Cont. FromPg. 1 

Executive Vice President Bobby Radovich claims that 
no special breaks were given to Dean's slate saying 
that, "Most of the slate (Manship's) could not make it 
to the meeting. I finished copying the rules Monday 
evening and gave it to them. They put up their signs 
Monday evening. I realized I make a mistake. I apolo-
gized to the other slate on Tuesday." 

According to ASI Presidential candidate Stacey 
Helton, all prospective candidates had to attend a 
mandatory meeting on Tuesday, April 4, at 1:30pm 
that covered election rules or else they would not be 
allowed to run in the election. 

According to sources familiar with the meeting, 
all of the candidates on the Stacey's slate attended the 
meeting while an only a few of Dean Manship's slate 
showed up to the meeting. Although candidates were 
prohibited from posting campaign signs until they 
attended the meeting, Dean Manship's slate posters 
were posted in the morning before the actual meeting 
took place. 

In an e-mail, Bobby Radovich states that, "In 
fairness to all candidates, we the elections committee 
must enforce the rules at all times. Ignorance of the 
rules will not be an excuse so this meeting is crucial." 

Asked why he did not ask them to take the signs 
down he said, "That it would be a waste of time. I 
asked for forgiveness. I just want to keep the election 
positive." 

Dean Manship for his part denies that any 
special treatment was given to him saying that, "We 
have done everything right We haven't got anything 
against the other slate." When asked if the large 
number of complaints against them were due to other 
factors he added, "They think we are a bunch of 
incumbents. It has nothing to do with ICC or club 
matters. We have good ideas. I want to have a positive 
campaign." 

Another dispute between the groups involves 
the enforcement of sign rules. "You are allowed four 
mistakes. If you go over the amount you are not 
allowed to run," said Penny Lanese, a candidate on 
Stacey Helton's slate. She also stated that rules are 
not being enforced to the fullest extent. She claimed 
that Dean Manship's slate had violated the rules twice 
while she claimed her slate had not. Dean said that 
these charges were unfounded and said, "I don't want 
to say anything negative." 

The person in charge of sign postings and 
citing violations is Gezai Beihane, Student Involve-
ment Coordinator for the Center for Student Involve-
ment. He contradicts the charges made by Helton's 
slate by saying, "I have heard complaints but no rules 
have been violated." He explained that there are strict 
rules for posting signs, but during election season 
the rules are relaxed. Despite this and other inside 
disputes both Dean Manship and Stacey Helton said 
that they wanted a positive campaign focusing on 
issues. 

Women's Track 
at CSUSM 

By Denaye Lakotich for The Pride 

Two months ago most schools did not know that San 
Marcos had a track team; athletes from UCSD even asked if 
San Marcos was located in Los Angeles. Since then, however, 

the team has quickly made a name for itself. 
With 20 women, from as close as San Diego and as far 

away as Sweden, on the roster, the Lady Cougars track team 
is well into an impressive inaugural season. With over half 
the meets competed, the women have qualified five individu-
als and one relay team, with more individuals nearing the 
standard of their respective event every week. 

In the program's first year, San Marcos competes in the 
NAIA Division. They have proven their ability to hold their 
own against bigger schools such as Cal State Long Beach, UC 
Irvine and UCSB. 

The Lady Cougars have two of the top 400 runners in 
the NAIA in freshmen Amy Taylor and Luci Downey, both 
National qualifiers. Add freshmen Nina Tornquist and Frida 
Skarin, potential qualifiers in the 400 hurdles and 800 meters, 
respectively, and you have a qualified 1600 relay team that 
is ranked in the top 5, and only getting better. The talent 

does not stop at these women either. Renee MacDonald is a 
top challenger for the Half Marathon, Jackie Campos recently 
qualified in the 3000 meter walk by nearly two minutes and 
Mirna Hernandez is ranked in the top five in the discus. 
Heather Garritson is currently under the provisional mark for 
the 3000-meter run-which almost guarantees her a seat on 
the plane to Nationals-and is expected to hit the standard 
qualifying time in the near future. 

In a meet at UCSD on April 8, the women finished fifth out 
of eleven teams-an outstanding feat considering they were 
missing Downey in the 200 and 400, Laura Wilson in the 400 
hurdles, and sprinter Jessica Walker in the 100 and 200 due to 
injuries and sickness. This finish only proves the strength of 
the team. It is a sign that they can look forward to an exciting 
second half of the season. 

See TRACK Pg. 7 

W o r d s Co Live 13y 
June Hodges 

Old wood to burn, old 
wine to drink, old friends 
to trust, and old authors 
to read. 
- Francis Bacon 

Love is an ocean of emo 
tions entirely surrounded 
by expenses. 
- Lord Dewar 

Pride is at the bottom of 
all great mistakes. 
- John Ruskin 

Trust in God. Believe in 
yourself. Dare to Dream. 
- Robert Schuller 

He who has health, has 
hope; and he who has 
hope, has everything. 
- Arabian Proverb 

If there's a way to do it 
better... find it. 
- Thomas A. Edison 

When you cease to make 
a contribution you begin 
to die. 
- Eleanor Roosevelt 

Never turn down a job 
because you think it's too 
small,, you don't know 
where it can lead. 
-Julia Morgan 

JUH& 

Do you think Elian Gonzalez should be allowed to stay in the United States? 

Ali Haris, MBA 
"Although Elian might have more 
material advantages here, the best 
place for any child is with his 
parent. Elian should be with his 
father." 

Jennifer Hart, Senior 
"I think Elian should be allowed to 
stay in the United States because 
he does have family here who love 
and support him. He is happy I 
am just thinking about what is in 
the best interest of the child." 

Sue Sorenson, Junior 
"I think Elian should be able live 
here in the United States with 
his father. If the father has to go 
back to Cuba, then Elian should 
go back with him." 

Popeh Zeinali, Senior 
"Elian should be able to stay here. 
The United States is a country that 
was built on immigrants and there-
fore, we should follow in the foot-
steps of our forefathers/' 
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S U c a b e m t c p u l l e t i n 
Call for Papers 
The Pride Literary Supplement 

The Pride Literary Supplement {PLS), an occasional publi-
cation of The Pride, the student newspaper of California State 
University San Marcos (CSUSIVf), publishes excellent student 
writing representing inquiry, research, and creative forms across 
the range of academic disciplines pursued at CSUSM. 

Since its inception, California State University at San Marcos 
las committed itself to the cultivation of student writing Across 
the disciplines, in every class, at every academic level, students 
are required to write and professors are asked to take writing 
seriously. The student newspaper thus assumes a literate stu 
dent body and a faculty alert to writing as both a means to and 
as a manifestation of critical thinking. PLS accordingly takes 
the broadest possible-view of the term "literary." Expository, 
critical, and theoretical writing is seen as no less and no more 
worthy than creative writing, pQems or stories or film scripts. 

The PLS considers manuscripts of up to 3000 words that both 
exemplify excellent inquiry and research in their discipline^] 
and that able readers from outside that discipline to read with 
pleasure and understanding. The quality of research or creative 
writing is judged by appropriate faculty. Accessibility is deter-
mined by the editor(s) of The Pride or their designated repre-
sentatives. 

Submissions: 

Submissions are currently being accepted for the upcoming 
Pride Literary Supplement. All forms of literary writing -
expository, critical, theoretical and creative writing — are 
encouraged. The Pride Literary Supplement will be printed in 
the student newspaper before the end of the spring 2000 semes-
ter. 

Authors should avoid highly technical language, critica 
jargon, foreign, or mathematical language. When technica 
terms are essential, they should be explained to the reader. Ref-
erences to critical literature, where necessary, should be par 
enthetical. APA, MLA, Chicago, and all other formats are wel 
come as long as the paper represents the appropriate academic 
discipline. 

The PLS favors student writing and will privilege student 
manuscripts that are submitted with the recommendation of a 
faculty member who has pursued research in the student's field 
of study or published texts of a related kind. Staff and faculty 
contributions will also be considered. 

or judging and layout purposes: 

) Submit three 'blind' copies, with your name appearing 
only on a cover sheet and essay title, your mailing address, 
e-mail, phone number, and major or graduate field of study 
to: 

The Pride Mailbox 
"Student and Residential Life" Office 
Craven Hall 4116 

Manuscripts will not be returned. 

2) E-mail an electronic file attachment (MS Word) of the man 
uscript to pride@csusm.edu. Electronic copy on PC-format 
ted disk will also be accepted and should accompany manu 
scripts in the Pride mailbox. 

Deadline for submissions: April 11, extended to April 18, 
2000. 

or further information, contact The Pride office by e-mail at 
3ride@csusm.edu. or by phone at (760) 750-6111. 

Call for Submissions for Young Writers and 
Storytellers 

Lawrence Hill Books is planning to publish 
a paperback anthology of true stories written by 
young adults (15-19) that will shed light on Black 
teenage experience. 

Deadline: May 15,2000 

We're looking for stories that focus on your 
experiences with history (both family history and 
general Black history), sexuality, gender, class, 
health, myths and stereotypes, or anything else 
that informs your understanding of your identity. 

We're interested in the lives of young Blacks 
from all sectors - from schools to prisons. We're 
interested not in representative stories, but unique 
ones. 

Your story should include a lot of specific 
details and should make an argument about what 
it means to be young and Black in America. It 
may be written either in Standard English or in 
the vernacular. 

Sample topics may include (but are not limited 
to): 

sex and sexual identity/orientation 
interracial dating 
biracial identity 
drug use 
relationships between Black women and men 

beauty and image formation 
violence and crime 
generational ties between Black teens and 
adults. 

Your story may be published anonymously 
to protect your identity or to allow you to reveal 
confidential information. 

Each electronic or mailed submission must 
include your name, age, and address. 

Submissions should be sent by email to 
jayfrazier@hotmail.com as an attachment (rich 
text format) or in the body of a message. You may 
also mail your essay along with a stamped, self-
addressed envelope to the following address: 

John Frazier 
GDS, English Department 
4200 Davenport Street, NW 
Washington, DC 20016 
jayfrazier@hotmail.com 

Deadline: May 15,2000. 

If your essay is accepted for publication, you 
may be asked to revise it with the help of the 
editor. 

This new book is a great opportunity for aspir-
ing writers and talented young storytellers to get 
published and tell the world what your lives are 
really like. 

Attention Night Students 

Public Safety is now offering SHUTTLE SERVICE Monday through Thursdays from 7:00pm 
-10:00pm as of April 3,2000. 

Community Service Officers will park the van in front of the Dome during these times and are 
able and ready to escort as many as 8 people at a time. 

Temporary Change in Financial Aid and 
Scholarship Office Hours 

In order to ensure the timely processing of 
aid applications for the 2000-20001 academic 
year, the Financial Aid and Scholarship Office 
will have the following temporary office hours 
from April 3 through May 26: 

Monday/Thursday 
9:30am - 4:00pm 

Tuesday/Wednesday 
10:00am - 6pm 

Friday 
9:30am Noon 

On Fridays up to 3 pm, phones will be 
answered and individual appointments may be 
made. 

Students can also access their financial aid 
records via the SMART phone system or 
SMART web system, or communicate with 
the Financial Aid and Scholarship Office via 
e-mail at finaid@csusm.edu 
<mailto:finaid@csusm.edu>. 

STUDENT FEE REFEREN-
DUM VOTE 
Student Health Services Fee 
Increase 
APRIL 25-26, 2000 

All students at CSUSMwill 
have the opportunity to vote 
on the above proposed fee on 
the dates indicated. Informa-
tion will be available by mid-
March and can be obtained in 
the following offices: 

Associated Students, Inc., 
Commons 203 

Cashier's Office & Student 
Financial Services. Craven 

13107 
Financial Aid & Scholar-

ship Office, Craven 4204 
Student & Residential 

Life, Craven 4116 
Library, Craven 3300 
Enrollment Services Infor-

|mation Center, Craven 5110 
For further information 

please contact: Office of the 
Vice President for Student 
Affairs, Craven 5306, (760) 
750-4056 

mailto:pride@csusm.edu
mailto:3ride@csusm.edu
mailto:jayfrazier@hotmail.com
mailto:jayfrazier@hotmail.com
mailto:finaid@csusm.edu
mailto:finaid@csusm.edu


My name is Stacey Helton 
and I am running for ASI Presi-
dent. 

As a recent addition to the stu-
dent body at CSUSM, I feel that 
I can present a fresh view to ASI. 
I believe that my diverse working 
experience, including manage-
ment and customer service, has 
prepared me for the rigorous 
demands of ASI President. 

I am currently the President 
of the German Club, as well as 
Treasurer for both the History 
Club and the Victorious Club, 
and Secretary for the American 
Indian Student Alliance (formerly 
AISES). 

As ASI President, one of my 
goals will be to make sure that 
information is readily accessible 
to all students. This will help stu-
dents to know what is going on 
and to voice their opinions before 
action is taken, not after the fact. 
I will also work to improve the 
Dome, with a wider variety of 
foods and extended hours. In addi-
tion, I am in daily communication 
with Rita, candidate for Exec VP. 
I will also hold weekly meetings 
with each of the executive offi-
cers to continue the vision of ASI 
Team 2000. To ensure that ASI is 
serving each and every one of the 
students at CSUSM! You, the stu-
dents, will always be uppermost 
in our minds. 
http://change.to/asiteam2000 

My name is Dean Manship 
and I am running for the office 
of President of Associated Stu-
dents Incorporated. 

I have been involved in ASI 
for two years and am currently the 
Inter-Club-Council Chairman. I 
have been dedicated to promoting 
student life on this campus, which 
will continue to be my top prior-
ity for both day and evening stu-
dents. 

As your President, I will be 
committed to building lasting 
partnerships between the local 
business community and the 
campus community to enhance 
ASI's services to you, the stu-
dents. 

I am committed to represent-
ing the concerns of students, and 
promise to keep your best inter-
ests in mind in every decision ASI 
makes. Associated Students is a 
tool for all students to have their 
voices heard at all levels of the 
university and make our careers 
as students more enjoyable and 
productive. I WILL BE YOUR 
VOICE!!! 

My passion as a student advo-
cate will only enhance ASI and 
the student life at California State 
University San Marcos. 

My name is.Raeanna Wertz 
and I am running for the position 
of Executive Vice President of 
ASI. 

I came to this university in 
the Fall 1999 with experience in 
student government. I was the 
Interim Student Body President at 
Mira Costa College during 1998 

and was elected as the Executive 
Vice President. I was also the pres-
ident of the Future Educators Club 
and a peer educator in the HIV/ 
AIDS Peer Educator Program. 

Currently, I am the president 
of the Future Educators Club at 
CSUSM, and the ASI representa-
tive for the College of Education. 
I belong to the Student California 
Teachers Association, the Inter-
national Reading Association, the 
League of Women Voters and I 
Volunteer at a local grade school. 

As your Executive Vice Pres-
ident, I will build communica-
tion between the students and ASI 
through committee participation. 
I will work closely with the ASI 
President to enhance communica-
tion with the campus community. 
I will use technology to reach as 
many students as possible with 
information about what your stu-
dent government is doing and 
what issues we are addressing. I 
bring the experience of a re-entry 
student, and I bring enthusiasm as 
I am new to this campus and look 
forward to a great senior year. 

Rita Reynolds 
Major - History 
Executive Vice President 

I have been a student at 
CSUSM since Fall 1998, and I 
have a passion for this campus 
and seeing all of the students here 
meet or exceed their goals, as well 
as having a memorable experi-
ence at CSUSM. I believe my 
experience working as a manager 
for many years has been excel-
lent preparation for the position 
of Executive Vice President. 

Additionally, I am the co-
founder and seated president of 
CSUSM's Victorious Club, Trea-
surer for American Indian Stu-
dent Alliance* and a member of 
the History Club. While at Pal-
omar Community College, I was 
the first president of the Unde-
feated Club to serve for three con-
secutive terms. During my tenure 
as president, the Undefeated Club 
was considered the most success-
ful club on campus. 

If elected Executive Vice 
President, one of my goals is to 
bring a greater sense of commu-
nity to our great $chool, so that 
when other CSU's look at us, they 
know who we are, we are CSUSM. 
We will not be considered just a 
commuter school or a group of 
students that use the same build-
ings on the same ground for our 
education. We will be CSUSM, 
in a united voice and mind. 
http://change.to/asiteam2000 

My name is Penny Lanese, 
and I know I will be an excellent 
Vice President of External 
Affairs because I have pride in 
this University, love to travel, and 
I love to learn from other people. 

As Vice President of Exter-
nal affairs I hope to help rid 
the University of the "Commuter 
Campus" label. Many people 
attending this University choose 
to attend, and have the right to 

feel proud of their education. 
Conferences and social gath-

erings do help the overall system, 
and it is a valuable tool to travel 
to other campuses to learn how 
to fine-tune our own University. 
Because the job of the Vice Pres-
ident of External Affairs is to 
travel to other California State 
University campuses, I aspire to 
talk and learn how the other cam-
puses dealt with similar problems 
that we currently have, namely: 
parking issues, fee increases, and 
lack of courses and majors. 

My nalne is Robin Milch and 
I am running for the office of 
External Vice President of Asso-
ciated Students Incorporated. 

I transferred to this univer-
sity from Mira Costa College in 
the fall of 1999. At Mira Costa, I 
was the Administrative Vice Pres-
ident as well as the Vice Pres-
ident of Programming. Through 
each of these positions I was able 
to acquire leadership skills along 
with a vast knowledge of how 
student organizations operate. On 
this campus I am currently the 
representative of College of Arts 
and Sciences. Through this posi-
tion I have been dedicated to pro-
moting student involvement on 
this campus, as well as represent-
ing the concerns of students. 

If I am elected External Vice 
President, I will be committed to 
building communication between 
ASI and students. I want to be your 
voice and to represent you and 
your needs on and off the campus 
with respect to the external com-
munity, locally and nationwide. 
Not only will I be able to bring 
experience to this position, but 
also I will be bringing my enthusi-
asm and dedication to student gov-
ernment. Together we can make a 
difference. 

My name is NeWsha Digius 
and I am running for the position 
of Vice President of External 
Affairs. I am a Communications 
major and I am planning to go to 
law school. I feel I would be an 
asset to the ASI for several rea-
sons: my exp rience with ASI, my 
leadership nability, and my enthu-
siasm for 

student government. My expe-
rience with ASI began last year 
as the College of Business Repre-
sentative. My second semester in 
ASI, I waŝ  elected interim Vice 
President of External Affairs 

The knowledge and expe-
rience I have gained as the VP 
of External Affairs makes me the 
best candidate for this position. I 
am knowledgeable about current 
legislation that directly affects 
CSUSM students. I am also famil-
iar with the California State Stu-
dent Association (CSSA), the CSU 
Board of Trustees, and the CSU 
system. 

I am an active member of 
Alpha Chi Omega, holding several 
positions including social chair, 
sophomore standards board rep-
resentative, and the vice president 

of intellectual development. I am 
the president of the Peer Educa-
tion and Support Club. Getting 
involved with ASI has enriched 
my enthusiasm for student gov-
ernment. I will endeavor to repre-
sent my constituents as the Vice 
President of External Affairs. 

Value-driven leadership is 
something that is difficult to 
instill, and I, Scott Crossman, 
would like to continue the changes 
that are being offered by the Asso-
ciated Student Incorporated. I 
have been attending San Marcos 
for over three years now. My major 
is business administration - ser-
vice sector management. I feel 
the position of Vice President of 
Finance is one that offers "real 
world" experience that will lead 
to nothing less than an enhance-
ment of this campus. I feel that 
successful changes do not take 
place overnight and the position 
for which I am applying for will 
be challenging. 

My leadership roles began in 
high school with various student 
body positions as well as core 
roles in sports. Continuing on in 
work, my determination, enthusi-
asm, and perseverance led to pro-
motions and eventually to depart-
mental leadership roles. The cur-
riculum in my major, Business 
Management, is based on sustain-
ing a successful service sector 
business. The service is attend-
ing to the student body here at 
California State University San 
Marcos. 

The dedication and knowl-
edge of this position, I feel, is in 
my horizon of success and educa-
tion. The assets that come from 
this university are the same core 
values that I will take with me 
into office. 

My name is Samantha Bel-
tram, and I am running for Vice 
President of Finance. I will be 
an asset to the Associated Stu-
dents because I have experience 
as a leader on this campus. I bring 
experience as the chair of two 
clubs- AISES and Student-Parent 
Alliance (which is a club that 
myself and another single mother 
founded to promote campus 
awareness of the existence and 
needs of this portion of our stu-
dent population.) 

I am experienced in how stu-
dent government works as I have 
sat on the ICC representing AISES 
and served on the ASI's bylaws 
committee. Additionally, as I am 
raising a family while obtaining 
my education I have acquired life 
experience managing money via 
projecting and maintaining my 
family's annual budget, keeping 
accurate records, and maintaining 
a positive account status. 

On a final note, I am a highly 
motivated individual who is very 
customer service oriented, money 
management minded, team ori-
ented and dedicated to address-
ing diverse needs and issues of a 
diverse student population. 

My name is Jocelyn Brown 
and I am running for the office of 
Corporate Secretary. 

I am a Biology major, and 
next year will be my third year 
at California State University San 
Marcos. Because of the experi-
ence, ideas, enthusiasm and goals 
that I have, I feel I would be a 
great asset to you, the students, as 
your ASI Corporate Secretary. 

I joined ASI late Fall of last 
year and currently serve as the 
Undergraduate Representative. I 
have been active in promoting 
forums for students to voice con-
cerns, and I also serve on the 
Bylaws committee. I am familiar 
with minute taking and the duties 
and responsibilities of the Corpo-
rate Secretary. 

As your elected representa-
tive, I will strive to do my best 
to represent the student voice of 
CSUSM. I love being involved in 
student government and working 
towards student involvement and 
the enrichment of campus life. 

My name is Ron Hawkins 
and I am running for Corporate 
Secretary because I believe I can 
bring Honesty, Integrity, Knowl-
edge and Experience to a position 
that is in extreme need of all those 
things. 

I have numerous years as an 
administrator; I'm mature enough 
not to play childish games with 
your money; I am a dedicated and 
determined individual by nature 
that will pursue excellence in all 
areas affecting student life. 

I will ensure that all informa-
tion affecting students is avail-
able and is published in an effi-
cient and timely manner. I will 
ensure that Agendas for all reg-
ular meetings will be published 
ahead of time. I will foster an 
attitude of service and openness 
that has heretofore been notice-
ably lacking. I will ensure that 
my vote will always be for what 
is best for the students, not for the 
ASI officers. 

I will ensure professionalism 
in all publications that are the 
responsibility of ASI, thereby 
ensuring all outside agencies per-
ceive CSUSM as an outstanding 
university. 

Please Vote for Ron Hawkins 
for Corporate Secretary, and the 
slate of ASI Team 2000. 

My name is Tammy Conley 
and I am a liberal studies major 
applying for the position of ASI 
Childcare Rep. 

As a mother of a student as 
CSUSM, I hope to bring aware-
ness to my fellow colleagues and 
surrounding community about the 
importance of student-parent sup-
port needed for those students 
who desire quality childcare. 

Along with raising awareness, 
I hope to work closely with the 
ASI Childcare Center to provide 
as many parenting resources for 
both the parents and the staff who 
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are associated with the program. 
Because my daughter attends the 
Early Learning Center, I have a 
special interest in making sure 
that my child and every child that 
attends the ELC is involved in a 
fun, safe, educational, enriching, 
and nurturing environment. 

I am currently the Vice Pres-
ident of the Parent and teachers 
Club and have participated in the 
ICC meetings and feel that the 
experience has and will help me 
achieve greatness in this posi-
tion. 

My name is Roderick Fra-
zier. I am a Communications and 
Literature and Writing Major, and 
I am your candidate for ASI 
Undergraduate Representative. 
I realize the changes that are so 
desperately needed at our school. 
There is a need for better student 
life on campus. If elected as 
Undergraduate Representative I 
plan to dedicate most of my time 
to bringing more student activi-
ties on campus. 

Ralph Ellison said, "It takes a 
deep commitment to change and 
an even deeper commitment to 
grow." As Undergraduate Repre-
sentative I will commit to student 
life, and reach out to the incom-
ing students. I plan to invest the 
time that it takes in order to make 
this campus grow. 

I am currently the president 
of the yearbook club, a member 
of the ICC Board, a member of 
the programming committee, a 
member of the president's coun-
cil as well as working at the Uni-
versity Store. I am involved on 
campus on a daily basis. 

I will be an asset to ASI 
because of my deep passion for 
improving CSUSM for the stu-
dents. I feel the it is my duty to 
improve the lives of every indi-
vidual on campus, and to tire-
lessly improve the reputation of 
this school. 

My name is Wendy Meeks 
and I am currently a junior, major-
ing in Communication at CSUSM. 
I am applying for ASI Represen-
tative of Arts and Sciences. 

As an ASI Representative I 
would work toward increasing and 
enhancing , communication 
between the department and the 
students. I believe that it is cru-
cial to encourage students to get 
involved in campus issues. 

As a student who is focused 
and committed to performing at 
the highest level, I understand the 
struggles and concerns facing stu-
dents. Over the past four years 
I have volunteered for CSUSM's 
Annual "Celebration of Service," 
and over the past three years have 
acted as a group facilitator during 
the selection process. 

As a Study Abroad student in 
France, I learned how to adapt 
to new environments and still 
accomplish my goals. Finally, last 
semester I interned for Congress-
woman Loretta Sanchez, in Wash-
ington D.C., where I faced new and 

exciting challenges. While there, I 
had the opportunity to learn about 
the legislative process through my 
research of bills, attending com-
mittee meetings and responding to 
the concerns of constituents and 
contributing to the newsletter. 

It is my goal to bring my 
experience and commitment to 
strengthen communication, 
thereby- improving student and 
faculty relations. 

My name is Michael J. Miller 
and I am a Visual and Perform-
ing Arts Major. I'm running for 
the ASI representative for Arts 
and Sciences position on the ASI 
Board of Directors. Currently, I'm 
Vice Chair and co-founder of the 
Pride Alliance and I'm also the 
founder and president of Student 
Artists Association. 

Using my knowledge of stu-
dent government, on and off 
campus connections and the skills 
that I have learned through various 
positions, I will commit myself to 
improving relations between fac-
ulty, staff, and students of the Col-
lege of Arts and Sciences. 

I will use this position to bring 
the concerns of the students to 
ASI and to support the College of 
Arts and Sciences in every way 
that I possibly can. If given this 
opportunity, I will do my best to 
bring prestige and respect to our 
campus and to our student gov-
ernment. 

My name is Edward "Tad" 
Goddard and I want to be your 
College of Business Representa-
tive. 

I am currently active within 
the ASI Board Meetings and have 
more insight than most into how 
things are done. 

I've served on the Student 
Affairs Committee this semester. 
I've been a student here for four 
semesters now and have seen how 
our campus is changing. Some of 
these changes concern me. Are 
they taking our best interest into 
consideration? I want to make 
sure that they do. I don't want to 
see any needed programs bogged 
down in political filibustering or 
bad ones passed along without 
some thought. 

We need someone who will 
look out for student opportunities 
and make sure we can take advan-
tage of them. I can make sure this 
is done. 

Jennifer Carroll 
I am a twenty four year old 

transfer student from Mesa Col-
lege. I am a business major, with 
an emphasis on high technology 
management. I am a junior and 
am currently in my second semes-
ter attending CSU San Marcos. I 
am a member of Sigma Iota Epsi-
lon, an honor society for business 
students. I desire to take an active 
role working with the administra-
tion for the benefit of students. 

I see ASI as a good vehicle for 
me to hone my leadership shills. 

As a College of Business Rep-
resentative, I will conduct more 
open forums, establish direct com-
munication between the College 
of Business Dean and its students, 

focusing on their needs and con-
cerns. I will also offer more lit-
erature and information about the 
College of Business to students 
enabling them to "get the most" 

out of their experience here at 
CSU San Marcos. I am a hard 
worker, dedicated to achieving 
excellence. 

BE PART OF THE FUTURE 
THE UNIVERSITY STUDENT UNION ADVISORY BOARD 

The University Student Union Advisory Board (USUAB) is recruiting student Board 
members for 2000/2001 academic torn. Members will help with planning the Clarke 
Field House/ University Student Union, setting policy for the new facility, setting goals 
for the student union, financial management and more. 

USUAB student members receive a scholarship and priority registration. 

To Apply: Applications are available at our website or from Kara Komher in Craven 
Hall 5205. Forms must be turned in by April 21,2000. Interviews will be held the week 
of4/24/00. 

Get Involved Today. For more information visit our website: 
www.csmm.edu/sviab/index.html or call Kara at 750-4905. 
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Greek Life at CSUSM: A Message from Student Affairs 
In the April 11 issue of The 

Pride an opinion piece was writ-
ten regarding the perceived belief 
that the administration is block-
ing the expansion of Greek life 
for ethnic and culturally based 
organizations. This is written in 
response to that piece, and to pro-
vide CSUSM students with addi-
tional information. 

The development of Greek life 
at CSUSM has been ongoing since 
1992. At that time students indi-
cated an interest in beginning to 
develop Greek opportunities to 
enhance the student experience. 
Through 1994/95 a selection pro-
cess was undertaken, underscor-
ing to interested national affili-
ates that the campus wanted to 
slowly begin developing a Greek 
community that would model and 
embrace a strong commitment to 

the cultural, ethnic, age, and life-
style diversity of our student body. 
Invitations to submit letter of 
interest were sent to all NPC, IFC, 
and NPHC nationally recognized 
social sororities and fraternal 
organizations, nineteen responded 
positively. Eight national orga-
nizations were interviewed and 4 
were selected; 2 fraternities and 2 
sororities. 

What developed were very 
strong service-based organiza-
tions, participating in a variety 
of campus and community proj-
ects. As our campus has changed 
in the number of students, differ-
ing needs for campus life and in a 
more diverse need base for devel-
oping a sense of community, so 
have the expectations for Greek 
life. 

At a recent student meeting 
held on March 23rd with the Vice 
President for Student Affairs, a 
concern was raised regarding 
"promises" made to earlier orga-
nizations that would preclude any 
addition of ethnic based chapters. 
This meeting prompted additional 
research and review of archival 
materials. A decision has been 
made by the Vice President for 
Student Affairs to review the level 
of current interest and to more 
assertively promote the process to 
grow our Greek community. A 
meeting with appropriate campus 
personnel to oversee this process 
has already been scheduled. 

The opinion piece very 
strongly asserts that the adminis-
tration is "blocking" the expan-
sion of the Greek system. Other 
than the dissemination of informa-

tion suggesting that previous com-
munications would not be over-
turned, there has never been an 
attempt to block the expansion 
of this community. In fact, over 
the past 2-3 years several meet-
ings were held with interested stu-
dents and the Center for Student 
Involvement staff (now known as 
Student & Residential Life) to 
assist them in understanding the 
process to bring new organiza-
tions to campus. Additionally, no 
proposal/plan for expansion has 
been presented to President Gon-
zalez for his consideration. In 
the absence of a proposal he has 
not communicated any disinter-
est or lack of support for expan-
sion. Quite the contrary, he has 
sent a clear message to Student 
Affairs that the campus life/ stu-
dent life opportunities for CSUSM 
students must be increased. 

Critical to expanding Greek 
life on campus is the support of 
national Greek affiliates in this 
effort. National requirements are 
often more stringent than Uni-
versity requirements, and we will 
work with students to identify 
appropriate contacts to determine 
how these can be met. Students 
with specific questions are invited 
to contact any of us listed below: 

Damon Bell, Greek Life Advisor 
and Assistant Director of Student 
& Residential Life(Ext. 4970), 
Sandra Punch, Director of Student 
& Residential Life (Ext. 4900) 
Cheryl Evans, Senior Director of 
College Success Services (Ext. 
4863). 

Public Speakers/ 

Annoying Preachers 

Kimberiy Valentmi 

Enough is enough! For three days 
Cal State San Marcos students were sub-
jected to the rantings and ravings of two 
extremist preachers. Let me tell you, it 
got really old, really quick. 

After listening to Mrs. Smock (the 
"little woman", to quote her husband) for 
30 minutes last Tuesday, I realized they 
were not worth my time. 

Mr. andMrs. Smockaretwoextrem-
ists, feeding offthe fact that Cal State San 
Marcos students are fighting with them 
All we are doing by listening and fight-
ing back is proving them right I am not 
sure that is what we want to do. 

On Thursday Cal State San Marcos 
was host to a job fair featuring 135 com-
panies. How humiliating was it to have 
Mr. and Mrs. Smock preaching their 
beliefs in the middle of this? What kind 
of message did that send out about our 
school? Youmightbe thinking, "Well, it's 
not my fault they were on campus," but 
it is. Every person who stopped to listen 
and every personwho shouted back only 
fed their desire to come back three days 
in a row. Believe me, I am as guilty as 
anyone. I stopped to listen. However; I 
also realized that this needs to stop. 

My suggestion is that the next time 
Mr. andMrs. Smock are on campus exer-
cising their right to free speech-and let's 
hope that is never-ignore them. Don't 
crowd them Don't listen to what they 
have to say. Don't give them the satis-
faction when it is clear that the majority 
of,Cal State San Marcos students don't 
agree with what they have to say. Please 
do this. If not for your own sanity then 
for their ppor, innocent, Me girl who 
should probably be in school learning 
to read, write, and do arithmetic, not lis-
tening to the vulgar and shocking words 
being thrown around in front of Aca-
demic Hall. 

Dear Editors, 

My letter of April 11 was 
not meant as an aggress to 
Parking Services. In my letter, 
I made it perfectly clear that 
I thought the job of Parking 
Enforcement Officer was a dif-
ficult and thankless task, and 
that you are doing a good job. 
If I have offended anyone at 
Parking Services I.do so apol-
ogize for that. However, I 
stand by my claims and so do 
all of the students who have 
approached me and said that 
they agree with me. 

I will freely admit that I 
did no in depth research about 
Parking Services, and that 
some of my arguments were 
mildly inaccurate; but this was 
done for a reason. This reason 
was to highlight and draw 
attention to a topic that would 
otherwise have gone on its way 
like the two o'clock bus. It 
highlighted the issue so that 
people might stop and take a 
look at what Parking Services 
is really doing. I stand behind 
my letter, and will go through 
it again to prove it. 

My opening statement 
about the improvements being 
a waste of time was not unduly 
cruel, and unnecessary, but 
quite the opposite. Changing 
shirt colors, buying a golf cart, 
changing job titles and 
descriptions are a waste of 
time because they do not 
achieve anything that will con-
tribute to the common good. 
There is a Japanese proverb 
that says, fix the problem, not 
the blame. By improving in 
this manner Parking Services 
has not addressed the problem, 
which is lack of parking. Since 
it's obvious that we both know 
what the problem is, but Park-

ing Services has no money to 
do anything about it, I suggest 
that there is where you should 
concentrate your efforts to 
improve. 

OK, so Parking Services is 
not wasting my tuition. But 
you have given me the oppor-
tunity to begin another list: 
"Top Ten Ways i'o Waste my 
$62 (or will it be $66 next 
semester?) Parking Fee". I 
will concede that I have not 
followed the shuttle (only 1 
eight seater not two, a lie I 
must have made up to deliber-
ately deceive the student body, 
and incite a riot) around, but 
since I have been attending 
school the most people that 
I have seen on the shuttle has 
been five. Since all 98 (not 15 
or 16 like I said, another lie I 
must have made up) students 
do not take the shuttle at once, 
J think that one eight seater 
van is adequate. Yet Parking 
Services is trying to improve 
on it. Why? It would be OK 
to do so if they had nothing 
else to improve on, but they 
indeed do. So leave it alone, 
and BUILD MORE PARKING 
SPACES! 

For the record, the distance 
from the furthest parking spot 
in the (northeast lot) to the 
closest classroom (ACD 102) 
is not 986ft (a lie you must 
have made up to deceive the 
student body and incite a-riot) 

lots, nor room to put them. 
This I don't believe. If you 
don't have enough money, get 
some. Have a bake sale, I don't 
care, however created Parking 
Services figured that it could 
be self sufficient, if it's not 
there^s a problem and it's not 
mine. Fire your investment 
advisor, or make some cut-
backs. And how could there 
possibly not be enough land? 
There is more land here than 
there is stuff to put on it. Look 
around. I'm sure that a place 
can be found. You have added 
on to lots N and E and built 
lot O. Great, keep it up! Don't 
stop. The main focus or 
improvements should be 
BUILDING MORE PARKING 
SPACES! Period. 

I don't know what time you 
get here but unless it's early, 
there are no available park-
ing spaces. Also I did not say 
I walked a mile to class. No, 
I like many others have per-
fected the task of getting here 
30 minutes before class and 
driving 12 miles around in a 
circle so that I might stalk 

vices. Now if you will permit 
me an aside: For those of you 
out there who are threatening 
to take the lives of Parking 
Services Officers, or are leav-
ing nasty messages in the sug-
gestion box, jstop it. Saying 
things like that (besides being 
against the law) is stupid. 

Now that I have reaffirmed 
my statements and restored my 
good name, I would like to add 
some things. First of all I do 
not lie, the truth is much too 
fun, and there are better ways 
to incite a riot 

The arguments, the prem-
ise, and the theme of my orig-
inal letter are all just and cor-
rect. OK, so 98 people take the 
shuttle, and you don't waste 
my tuition, you waste my park-
ing fee. I was wrong, not .32% 
of the student body take the 
shuttle, but 1%, we walk half a 
mile not a whole one, and you 
still waste our money. WOW. 
I stand corrected. My prob-
lem with Parking Services is 
that it tries to divert our atten-
tion from the parking lot to the 
golf cart. Who cares that we 

departing students to get their don't have any place to park, 
spaces. Also, comparing the we have a golf cart! 
parking situation here to that 
of SDSU or UCLA is unfair. 
They both have three times the 
people. They actually have a 
space problem, and are war-

I wrote to tell you it's not 
working. 

I am just sick and tired of 
Parking Services doing any-
thing it can to divert my atten-

which is roughly 19% of a do we think we're OK because 
mile, but 608 meters which is someone else is worse? Are we 
roughly 2000 feet or 40% of aspiring to fail? If the students 
a mile. Understand that this don't think it's good enough 

ranted to have shuttles (or golf tion from the fact that we need 
carts) because of it. Also, why more parking. You say you are 

is to the closest classroom. I 
don't know where you mea-
sured from but you did so 
incorrectly. 

Now you say that Parking 
Services doesna€™t have 
enough money for parking 

then it's not. 
Taking our money is not a 

service. Neither is walking our 
appeals over to wherever they 
go. Those are duties. Look that 
up. As far as I can see Park-
ing Services performs no ser-

trying to get the money to 
build .more parking spaces. 
Great. My letters are trying to 
get the student body behind 
you, not against you. 

Warmest Regards, 
Jonathon Cooke 
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Spring 
Festival 2000 
Giovanni Ferrer 
PRIDE STAFF WRITER 

On April 15,2000, Associated Stu-
dents, Inc. held the first annual "Spring 
Fest 2000 at CSUSM's Mangrum track 
and field. Although held to promote stu-
dent and community interaction, the event 
was sparsely attended. All proceeds from 
Spring Fest 2000 will support ehildcare 
services on campus. 

Novelty games, such as trampoline 
jumping, sumo wrestling, and a blow-up 
obstacle course, provided fun for both 
children and adults. One favorite was 
"Cameron the Caterpillar," a huge plastic 
chute for kids to crawl through. Other 
activities for children included a human 
bowling game and a 26foot inflatable 

slide. The youngsters were given balloons 
and could have their faces painted. 

Two local bands named Klownfish 
and Handful provided live entertainment 
for the event. Campus clubs held refresh-
ment booths to try help raise money for 
their perspectiye clubs. Circle K Interna-
tional sold lemonade and snow cones. Mr. 
Taco sold Mexican food for approximately 
$3-5 per plate. The San Marcos fire depart-
ment had a fire truck on display and 
CSUSM campus police showed off their 
vehicles as well. 

The Mapapa Acrobats capped off the 
day with an exciting performance of leaps, 
flips, and tumbles. Originally from Kenya, 
the group began performing in Europe, 
and currently travel the U.S. performing 
their acrobatics. 

The event ended with a hat contest 
where contestants won gift certificates to 
local businesses and free passes to Knott's 
Berry Farm. 

TRACK Cont. From Pg. 2 
Every day from 3:00pm - 5:30pm, you can 

find women sweating it out as they do workouts 
designed by head coach Steve Scott and assistant 
coach Wes Williams-all in anticipation of step-
ping off the plane in Vancouver, British Colom-
bia, Canada to participate at the NAIA Nationals 
May 24-May 27. 

So as you stress out about finals, think 
of these women and the prestige they are bring-
ing to Cal State San Marcos. The women who 
round off the team are: Leslie Akers (800), 
Nicole Feehan (sprints, pole vault), Tara Hardee 
(throws), Denaye' Lakotich (hurdles, pole vault), 
Lorena Reyes (distance), Amanda Poniktera 
(throws) and Camille Wilborn (distance). 

Keep up with the women and men track teams 
on their web page, http://www.csusm.edu/track, 
where results and pictures are posted weekly. 

? 1 
R E T I R E M E N T I N S U R A N C E M U T U A L F U N D S T R U S T S E R V I C E S T U I T I O N F I N A N C I N G 

Deferring taxes with 
TIAA-CREF can be so 
rewarding, you'll wonder 
why you didn't do it sooner. 

ft* 

One of the fastest ways to build a retirement nest egg is 

through tax-deferred Supplemental Retirement Annuities 

(SRAs) from TIAA-CREF. 

With funds automatically deducted from your paycheck, you 

can easily build income to supplement your pension and 

Social Security. 

And your contributions to SRAs grow undiminished by taxes 

until you withdraw the funds.1 Add to that TIAA-CREF's solid 

investment performance, bolstered by our commitment to 

keeping expenses low, and you have more money working 

for you. 

So why wait? Let us help you build a comfortable retirement 

IT'S EASY TO 5AVE MORE TH ROUGH 
THE POWER OF TAX DEFERRAL 

$102,068 
$67,514 

$41232 

I Tax-deferred savings after taxes 
• After-tax savings 

$11,609 
10 YEARS 20 YEARS 30 YEARS 

INVEST AS LITTLE A S today with tax-deferred SRAs. We 

throughanautamatk t h i n k w i " find ^ rewarding 
payroll plan2 

in the years to come. 

In this hypothetical example,setting aside £100 a month 
in a tax-deferred investment with an 8% return in a 
28% tax bracket shows better growth than the same 
net amount put into a savings account.3 

Ensuring the future 
for those who shape it. 

1 0 ( 8 4 2 - 2 7 7 6 

w w w ' . t i a a - c r e f . o r g 

1 Under federal tax law withdrawals prior to age 591/2 are subject to restrictions,and may also be subject to a 10% additional tax 2 You may be able to invest up to the IRS maximum of 
Siasoo ner vear To receive a oersonalized calculation of your maximum contribution, cal TIAA-CREF at I 800 842-2776.3.T1ie chart above is presented for illustrative purposes only and 
d h « not reflect actual oerformance or predict future results, of any TIAA-CREF account,or reflect expenses.TIAA-CREF Individual and Institutional Services, Inc. distributes CREF certificates 
andinte rests in theTIAAReal Estate AccountTeachers Personal Investors Services, Inc. distributes the variable component of the personal annuities, mutual funds and tuition savings agree-
ment* T1AA and TIAA-CREF Life Insurance Co. issue insurance and annuities.TIAA-CREFTrust Company,FSB provides trust services. Investment products are not FDIC insured, may lose 
value and are not bank guaranteed. For more complete information on our securities products, including charges and expenses, call 1800 842-2776,ext 5509, for the prospectuses.Read 
them carefully before you invest or send money.© 2000 TIAA-CREF 1/00. 

J a v i e r B e t a n c o u r t 

Javier is a senior in Computer 
Science. His mother Constanzia 
Betancourt suddenly passed away 
unexpectedly on Thursday April 
13, 2000. Javier has been fully 
involved in many campus service 
projects as a member of Circle K, 
Ballet Folklorico, and MEChA. 
As an ASPIRE/EOP student, he 
has been a mentor to entering stu-
dents. He also works as a Lab 
technician in the university com-

puting labs. 

Several programs and groups on 
campus have rallied to assist 
Javier in. raising funds for his 
mother's funeral fees. ASI, 
ASPIRE/EOP, Computing Lab, 
and the student organizations 
which he is involved with have 
all donated money to help defray 

expenses. 

If you are interested in making 
a monetary donation to assist 
Javier Betancourt, please email 
rmora@csusm.edu or call Rosa 
Mora in the EOP office Craven 

4107 at extension 4860. 

FOR THE 
FIRST TIME 

EVER: 
$20,000 

CASH BONUS 
PLUS 

$50,000 
FOR 

COLLEGE. 
Choose to serve in 

one of the Army s top-
priority occupational 
skills, and you could 
receive a cash bonus of 
up to $20,000, if you 
qualify. Plus, earn up 
to $50,000 in money 
for college through the 
Montgomery G.I. Bill 
and the Army College 
Fund, if you qualify. 

Find out more 
about these great Army 
benefits. Talk to your 
local Army recruiter 
today. It could be one 
of the most rewarding 
calls you've ever made. 

San Marcos 
(760) 747-6510 

A R M Y . 

A L L Y O U C A N B E : 
www.goarmy.com 

http://www.csusm.edu/track
mailto:rmora@csusm.edu
http://www.goarmy.com


Ranked fittia l e nation for gid&y frf 0&c$m$mi Jjtifc in 
Princetoii Reviev^'s The Best Law Schmh 2000 

Named best Student Bar Association in the mtiori at ̂  ^ 
1999 American Bar Association anpual conference 

Wiimtag moot coiirt 

Average class has fewer than SOstudeiits 

Generous scholarship program for entering students with 
average I B K I scores of ISO or higher 

Step-by-step career counseling and guidance, jiidicial ihtem 
ships, and clinical education programs 

Alumni include partners in leading law firms, n%Mmmm 
judges, and a member of the United States CJongre^s 

Help Wanted -
F u l l - t i m e , O p e n 
5-1-2000. Deli Help/ 
Manager. Must have 
references and cur-
rent health card. 
Gall Jacob. 471-9192 

For Sale 
For Sale -
$119,500.DO 2 BR, 2 
Bath condo in gated 
San Marcos complex. 
Great Neighborhood. 
Assumable financing 
for qualified Buyer, 
Call 591-8520 

Personals 

SMS- I'hank you for 
the poetry; it is 
definitely spring-

time. - SMC 

C S U S M C A L E N D A R 
OF E V E N T S 

Monday, April 17,2000 

MBRS Guest Lecture Series 
- Spring 2000"Conversations 
with Scientists" 
Dr. Elma Gonzalez from the 
Department of Organismic 
Biology, Ecology, and Evolu-
tion at UCLA 

"Biochemistry of the calcify-
ing vesicle of a marine plank-
tonic alga" 

1:00 pm - 4:00 pm 
Academic Hall 404 

Thursday, April 20,2000 

Anime Showing 
4:30pm-10:00pm 
ACD 102 

Tuesday, April 25,2000 

ASI Elections 
7:00 am-7:00 pm 
Location: TBA 

Thursday, April 26,2000 

Victorious Club Meeting 
4:30pm-5:30pin 
CRA41J0 

ASI Elections 
7:00 am - 7:00 pm 
Location: TBA 

Friday, April 28,2000 

Entre Villa y Una Mujer Des-

nuda-aplay 

California Center for the Arts, 
Escondido 
8:00 pm-10:00 pm 

This hilarious deconstruction 
of Mexican machismo will be 
performed in Spanish and will 
be directed by Dora Arreola. 

CSUSM Psychology 
Research Fair 
8:00 a.m.- 4:00 p.m. 

This year's keynote speaker 
is Marc A. Schuckit, M.D. He 
is a professor of psychiatry at 
the UCSD School of Medi-
cine and the Director of Alco-
hol Research Center and Vet-
eran Affairs Medical Center 
in San Diego. Dr. Schuckit's 
keynote address will be on 
"The Genetics of Alcohol-
ism". Other notable events 
will include the presentation 
of posters and papers by 
students representing various 
universities in Southern Cali-
fornia and panel discussions 
about careers in psychology 
and graduate school in psy-
chology. Everyone is welcome 
to attend. For more infor-
mation, go to CSUSM Psy-
chology Research Fair web-
site at http://www.csusm.edu/ 
psychology/research_fair/ or 
e-mail Allison Tyra at 
tyraOO 1 @mailhost 1 .csusm.edu 

Help Wanted -
Part-time. Clean-up 
Packaging. Must have 
references and cur-
rent health card. 
Call Jacob 471-9129 

Place Your own 
Classified Ad in 

The Pride 
call 750-6111 

Please contact our admissions counselors 
to learn more: 

2121 San Diego Avenue 
San Diego, CA 92110 
(619) 297-9700 (800) 936-7529 
www*tjst.edu • e-mail: info@tjsLedu 

We care about our students and it shows. We provide 
an outstanding legal education in a supportive, collegial 
atmosphere with innovative academic programs. Our three 
new Centers for Academic Excellence examine cutting-edge 
legal issues in the areas of technology and communications, 
globalization, and social justice. Our nationally and 
internationally recognized faculty bring a wealth of experience 
in nearly every facet of the law to the classroom. A dedicated 
staff, a diverse student body, and abundant extracurricular 
activities create a dynamic and cooperative environment for 
preparing future lawyers to practice in the 21st century. 

Thomas Jefferson 
School of Law 
A Qreat Legal Education< 

and So Much More 

i f y ^ l i l w v * recycle^ p l ease ca l l o r e -mai l S e r i e s , 
(7€$'?$0h46l4 m&mml 

pfcolden@c8usift.feia 

Celebrate Earth Day 
APRIL 22,2000' 

Earth Day is Saturday, April 22, and will be celebrated around the world. Earth Day is about people taking action in then-
own communities for a cleaner, healthier environment. Earlier Earth Days lead to a push on such causes as 

recycling, but this year organizers hope their energy agenda will lead consumers, government agencies, and businesses to 
expand conservation efforts and the use of cleaner forms of energy, such as solar and wind power. The agenda also includes 

tougher pollution standards for cars, appliances, and lactones. 

III? Here are two local events to check out:. 

For lots of information about Earth Day, check Out their website at www.eaithdav.net. 

We at CSUSM do our part every day by RECYCLING. The California Integrated Waste Management Board has 
mandated that all large State facilities divert at least 25% of their solid waste from disposal facilities by January 2002 and 

50% by January 2004. GOOD NEWS! CSUSM is already over 31% waste diversion and well on the 
way to the 2004 mandate. 

DO YOUR PART FOR EARTH DAY—MAKE A COMMITMENT TO RECYCLE WHENEVER POSSIBLE! 

Powav 2000 Earth Arbor Dav, April 22-23. Old Powav Park 

Earth Day Environmental Fair. Encina Water Pollution Control Facility. 
6200 Avenida Encinas. Carlsbad. April 22.9 a.m. to 1p.m. free 
refreshments, live music, games, prizes and more 

http://www.csusm.edu/
http://www.eaithdav.net

